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And the press agrees... 

£ £. . . the NDP leader is outperforming his opponents . . . 

His attack on the Government’s economic record is better 
documented and more convincing than Mr. Clark’s. 

— Globe and Mail, April 2, 1979 9 9 


£ ^(Broadbent’s) announcement of the NDP’s proposals for 
a small business policy are innovative, logical and 
progressive. 

— Ottawa Citizen, January 20, 1978 / / 


£ £l [ is not to Joe Clark that the Ottawa press corps turns 
when it needs a clear response to any situation ... It is 
from Cd Broadbent that they know the clear, definable 
response will come. 

— Ottawa Journal, July 27, 1977^ 9 


£ £ While Prime Minister Trudeau tussels with language and 

cultural questions, and Opposition Leader Joe Glark is 
preoccupied with mending his own political fences, Mr. 
Broadbent continues to address himself to bread and 
butter issues. 

— Halifax Mail Star, Sept. 13,1977 9 9 


£ ^Frankly, Broadbent of the NDP has consistently been 
a more effective critic of Trudeau than Clark. 

— Toronto Sun, April 1, 1979^ 9 


Sign up? 


There’s a simple way to tell people how 
you feel about how this country has 
been run About wage controls About 
rising prices. About unemployment 
About Canada’s economic instability 
How? Put a sign up on your lawn or in 
your window in support of your local 
NDP candidate 
Sound off Put up a sign. 


Yes. I would like to show my suppqrt for 
the NDP. I’ll take a sign. 

Q lawn 
H window 


Published by 

the Canadian Region 

International Union, UAW 


Name.... 

Address. 

Phone.... 

Local. 

Ridmg(if known). 



Ed Broadbent began his outstand¬ 
ing political career in 1968 when he 
defeated Oshawa’s incumbent Con¬ 
servative M.P., Michael Starr, by 15 
votes. His support continued to grow 
and in the 1974 federal election his 
plurality jumped to 10,000 votes. 

Ed was the first M.P. for this area 
to establish a community office and 
he has maintained a consistently ex* 
cellent standard of service to his 
constituents. Close to 3,000 consti¬ 
tuency cases come through his office 
every year. 


In Parliament, Ed first distin¬ 
guished himself as the New Demo¬ 
crats' spokesman on the Canada- 
U.S. Auto Pact. His work both in the 
community and in the House of 
Commons was a major factor in the 
government's decision to maintain 
the Auto Pact's job-protecting safe 
guards. 

Chosen leader of the NDP in 1974, 
Ed Broadbent carries the same 
energy and dedication to the role of 
leadership as he does to his respon¬ 


sibilities as Member of Parliament 
for Oshawa. He is one of Ottawa’s 
most articulate spokesmen for the 
concerns of average Canadians. In 
the current campaign, Ed is pressing 
for, among other things, a fair Prices 
Commission and a cost of living tax 
credit program to relieve the burdens 
of inflation for the average family and 
for pensioners. 

Service and leadership — that's an 
unbeatable cpmbination. 


ON TUESDAY, MAY 22,1979 
VOTE FOR THE 
NEW DEMOCRATIC PARTY 
CANDIDATES IN YOUR RIDING 
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Workmen’s Compensation and 
industrial Deafness 


By WILF DUFFIELD 
Local Service Representative 

The increasing number of articles 
and features in the media concerning 
industrial deafness has made many 
workers suddenly aware that the 
hearing diffi¬ 
culties they have 
been experienc¬ 
ing are possibly 
related to the 
work place, and 
not just an unfor¬ 
tunate circum¬ 
stance of their 
physi ;al make¬ 
up. It is now con¬ 
sidered by many 
experts that 
hearing impairment is probably the 
largest occupational health hazard in 
the world. 

As a result, there have been an 
increasing number of inquiries from 
those who feel that they have be¬ 
come a victim of this hazard. 

Another result has been the adop¬ 
tion of noise abatement programs by 
employers who recognize the possi¬ 
bility of increasing compensation 
costs as a result of the increasing 
claims for disability awards. 

The purpose of this article is to 


give a general outline of the criteria 
used to determine whether or not a 
worker with a hearing loss is enti¬ 
tled to coverage under the Work¬ 
men's Compensation Act. 

Of course, all bearing problems 
are not caused by noise levels, so it is 
necessary for anyone with a hearing 
problem to first consult a specialist 
who can determine whether or not It 
is the result of exposure to a noise 
environment. 

There are other sources of noise 
than the work place, so the Compen¬ 
sation Board does not automatically 
accept that a worker with such as 
hearing loss is entitled to establish a 
claim. 

The present criteria requires him 
to show that he has been exposed at 
work to noise levels of 90 decibels or 
better for a minimum period of eight 
hours per day for two years. 

If this can be established, the next 
requirement is that the hearing loss 
must be at least 25 decibels, in both 
ears in order to establish a medical 
aid claim. A medical aid claim is one 
where the Compensation Board pays 
for all necessary medical treatment, 
including the purchase of a pre¬ 
scribed hearing aid. 

If the hearing loss is 35 decibels or 


more, the claimant is entitled to a 
disability award of either a monthly 
pension or a lump sum award, de¬ 
pending on the severity of the hear¬ 
ing loss. 

As you can see, the establishment 
of a hearing loss claim is quite com¬ 
plicated, and requires considerable 
investigation taking many months 
before a final determination is made. 

Trusting that this outline will ans¬ 
wer some of the questions concern¬ 
ing this evergrowing problem, I will 
conclude by advising that anyone 
who requires clarification can con¬ 
tact me at the Union Hall. 


G.M. Plant 
Report 

By HARRY IRWIN 
Chairman 

I was in Toronto last week with all 
the other plant chairmen going over 
the proposed changes in the Master 
Agreement. These changes are going 
to be typed up 
^ and presents^ to 
^ the Inter Corpo¬ 

ration Council 
members on 
May 23rd, 24th 
and 25th, for 
their considera¬ 
tion. As soon as 
possible after 
that date a meet¬ 
ing will be called 
for the General 
Motors membership to go over our 
proposed demands. 

In the meantime a Canadian 
Economic Conference has been cal¬ 
led to be held in Toronto on May 12th 
and 13th. 

GRIEVANCE PROCEDURE 

As some of the Districts have re¬ 
ported we have Held several arbitra¬ 
tion hearings. Brother Landry's dis¬ 
charge was resolved in his favour 
and he will probably get around 
$30,000 in back pay but of course he 
will have to refund any Unemploy¬ 
ment Insurance Benefits, Welfare 
Benefits and any earnings during the 
two years waiting for his case to be 
heard will also be deducted. 

I am happy to report that Brother 
LaFlamme who refused to work Fri¬ 
days and Saturdays on religious 
grounds was discharged, won his 
case and we have arranged for him to 
work on a third shift with a Sunday 
start. Other cases are in the Mill. 

Part of the reason for the rash of 
arbitrations must be the change in 
personnel in the labour relations de¬ 
partment, and it seems that some of 
these new guys do not have the ex¬ 
pertise of the people they replaced. 

Our experience leads us to believe 
that not everything is as black and 
white as they make out and we would 
rather settle these cases than have a 
long drawn out slug fest in which the 
unfortunate grievor is sometimes 
forgotten. 

One of my District Committee¬ 
men, while advocating more arbitra¬ 
tion does not really practice what he 
preaches — he was suspended for a 
week, unjustly he claims, and the 
case is ready to be arbitrated — and 
he goes and makes a deal with man¬ 
agement where by he takes a lesser 
penalty and some cold cash. 

My position is quite clear, I would 
never ask an innocent grievor to ac¬ 
cept a compromise settlement. 

If a person is innocent, he should 
be exonerated, and never have to 
take any penalty to settle his griev¬ 
ance. 

One thing is amusing with the use 
of arbitration and that is that the 
company is complaining that the Ar¬ 
bitration hearings have not always 
started on time, and one was can¬ 
celled because the arbitrator was 
sick — I notice though that G.M. did 
not ask for a doctor's note! 

I guess as well — they do not like 
the Arbitrators decisions either. 


GEOFF RISON 

Ontario Riding 



Since I started pounding the pavement, three and a half weeks 
ago, I’ve learned many things. Most notably, that people are not at 
all apathetic, as I had believed from reading the newspapers. 
Quite the contrary. 

People care a great deal about doubled food prices, especially 
in staples like powdered milk. People care a great deal about 
trebled home heating costs, and the costs of carrying a mortgage. 
People care a great deal about the lack of public transportation 
and doubled car and gasoline prices. The last five years have 
been expensive for working people. Many are angry — at strang¬ 
led wages and rampant profits. 

My job has been, and is, to convince people that the New 
Democratic Party is the only alternative to another Trudeau re- 
gime. We have the leadership. We have the policies. 

It’s a big job. Obviously, I cannot get to every door alone. In 
Ontario Riding, we need more workers, especially for election 
day, May 22nd. If you can help, please call me at 686-2211 or drop 
by the UAW Hall on Hunt Street in Ajax. 


People Matter More 

on Tuesday, May 22,1979 
in Ontario Riding 

Vote Geoff Rison 

New Democratic Party 




ELECTION NOTICE 

Please take notice, there will be an election for two 
(2) additional Executive Board Members for Local 222, 
UAW. , 

One (1) from Duplate 
One (1) from Houdaille 
All Duplate and Houdaille members in good 
standing, stand nominated and have until 10:00 a.m., 
Thursday, May 24th, 1979, to declare by written notice, on 
cards available at the Union Hall, 44 Bond Street, East, 
their intentions to stand. 

If an election is necessary, it will be held Tuesday, 
June 5th, 1979, for the Feeder Plants and Wednesday, 
June 6th, 1979, for General Motors. 

If a Run-Off Election is necessary, It will be held on 
Tuesday, June 19th, 1979, for the Feeder Plants and 
Wednesday, June 20th for General Motors. 

Due to the fact that Local 222, UAW, Is an 
amalgamated Local, all members in good standing are 
eligible to vote. 

Voting by Union Card ONLY! 

Roy Vaillancourt, 

Harold Mutton, 

Co-Chairmen, 

Election Committee, Local 222, UAW. 


Skilled Trades 
Report 


By JUNIOR McMULLAN 
District Committeeman 

SHORTAGE IN 
SKILLED TRADES 

I have just finished reading an arti¬ 
cle in the May 5th edition of the 
Globe and Mail otkthe shortage of 
Skilled Trades by Carey French. 

Now 1 wouldn’t 
know this author 
if I fell over him 
or her, which¬ 
ever. What I do 
know is the au¬ 
thor should sit 
down with 
Trades people 
and get the hon¬ 
est facts. Ex¬ 
ample—If she or 
he had inter¬ 
viewed our Trades Representatives 
in G.M. in Oshawa, maybe the arti¬ 
cle would have really produced the 
facts on this so called shortage. 

In our General Motors Plants in 
Oshawa, we have approximately 
1,500 tradesmen and included in this 
number are 180 apprentices of all 
trades. 

We are now in the process of hiring 
anywhere from 60 to 90 more appren¬ 
tices to populate our Trades, be¬ 
cause of retirements, expansions, 
etc. by September 1979. 

If the author had checked on what 
the automotive makers, G.M., 
Chrysler, Ford have been doing the 
last five (5) years, the author would 
have realized this so called shortage 
started years ago. 

I am the first one to admit that the 
automakers realized the shortage of 
skilled people and agreed with the 
UAW to do something about the 
problem through the apprenticeship 
program. 

Now if you check on Douglas and 
DeHavilland in the Aircraft Indus¬ 
try, you will find no apprentices. 
Why? Here are companies that are 
subsidized by the government, but 



with no look to the future for trades¬ 
men. 

I could tell you right now why 
there is a shortage of tradesmen in 
the smaller companies in southern 
Ontario, and that is low wages. Why 
would a skilled tradesman work at 
his trade for low wages and poor 
benefits in a small company when he 
v can earn more money at an unskilled 
x job in G. M., Ford, and Chrysler with 
good benefits. 

Our wages today in the automotive 
plants for tradesmen are low to out¬ 
side construction trades. 

HIRING TRADESMEN 
— OSHAWA 

Now here is a problem. The 
reason I $ay problem is not because 
of a shortage of tradesmen, but the 
way they are interviewed by a cer¬ 
tain supervisor in the South Plant. If 
you are applying for a job in the 
Trades, and sent to this supervisor in 
the Body Plant for an interview, re¬ 
member these suggestions if you 
want a job, — 1) NO beard 2) Do not 
smoke a pipe 3) Tell him you will 
work 8 days not 7 4) You don’t care 
about your family, only G.M. 

Now, if you meet these require¬ 
ments you have a good chance of 
being hired. Well you can see there is 
no shortage of tradesmen in Oshawa, 
when this supervisor uses\ules as 
ridiculous as those mentioned 
above. 

APPRENTICES 

A letter dated April 18, 1979, on 
related training, was sent to all ap¬ 
prentices who will be attending Dur¬ 
ham College starting May 22nd, 
1979, through to June 22nd, 1979. 
One point that I totally disagreed 
with was the distributing of pay 
cheques to all apprentices each Fri¬ 
day afternoon at 4:00 p.m. • 

I have already discussed this prob¬ 
lem with Labour Relations, and you 
should receive your pay cheques 
prior to 12:00 p.m., the same as all 
employees on day shift in G.M. 


Player Draft for the UAW Softball League 

Anyone wishing to play Softball, enter now at the Union Hall, or 
at meeting on May 14th, at 4:00 p.m. at the UAW Hall, 44 Bond St. 
E. 

Name . 

Address . 

Phone.Shift. 

Plant & Dept.Position. 
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Zone 61 Report 


By PHIL BENNETT 
Committeeman 

Over the past weeks, members in 
the plant have been asking questions 
about the safety problems that exist 
throughout the Radiator Depart¬ 
ment. A question 
that has been 
continually 
asked is, why the 
Radiator De¬ 
partment was 
shut down on my 
shift? In this arti¬ 
cle I will attempt 
to explain the 
situation. The 
main reasons for 
the safety prob¬ 
lems that existed or still exist in the 
Department are the total disregard 
by some Management for the safety 
of some of the workers, especially 
when the Management knew that 
these problems existed and they 
didn’t follow them up and try to fully 
correct them. 

There is a chain that runs along a 
rail that pulls the rad carriers on it 
and these carriers are filled with 
radiators. These carriers transport 
the rads from one area to another. At 
one place, the line comes down from 
the ceiling very sharply, pretty well 
to floor level, and then it goes back 
up to the ceiling, very sharply again. 

I suppose the dip in the line could 
be described as something (like a val¬ 
ley between two hills). At the bottom 
of this valley (or at the floor level), 
there is a worker stationed there, to 
transfer the rads from these carriers 
to another moving conveyor line, 
which is called the molten solder 
line. There were (126) carriers each 
with (8) rads in each carrier on this 
conveyor line. The worker stationed 
at this transfer area was brother Ken 
Corrigan. 

All of a sudden Brother Corrigan 
heard a bang and the sound of rapidly 
rolling wheels came to his ears again. 
Why I use the terminology again is 
because this was the second (2nd) 
time that this line has broken on my 
shift over the past 7 or 8 months. 
Brother Corrigan (fortunately for 
him) instinctively jumped out of the 
way of the carriers and under the 
moving molten solder conveyor line. 

The first time that the chain broke, 
the carriers came back down the line 
like a bat out of hell and Brother Cor¬ 
rigan jumped under the molten sol¬ 
der line. The carriers were smashed 
beyond recognition at the bottom of 
the line. There is no doubt that if 
Brother Corrigan had remained 
where he was, he would have been 
very badly injured and very possibly 
killed. 

After the first time the line broke, 
the Company installed safety de¬ 
vices to prevent the line from going 
backwards down the line if the chain 
broke. The chain did break again, on 
the other shift, and these safety de- 
viced flipped over the wrong way and 


the carriers kept on going backwards 
again until they were smashed be¬ 
yond recognition, the same as hap¬ 
pened the first time that the chain 
broke. 

The Company said they couldn’t 
understand what the problem was 
because the same type of chain was 
used to pull the cars along the lines in 
the South Plant. They installed a new 
chair. Ridiculous when you think 
about it because the line that broke 
was only 3 or 4 months old, but to the 
Company, the answer was (buy an¬ 
other new chain and that would cor¬ 
rect the problem). The Company 
told Brother Corrigan that the new 
chain would make everything safe 
again. 

As I have stated above, the line 
broke again for the second time, on 
my shift, and Brother Corrigan was 
scared right out of his wits. He put in 
a call for myself and I explained to 
him his rights under Bill 139 as well 
as under the Collective Agreement, 
and Brother Corrigan informed 
Management that he felt the job was 
unsafe, and he refused to return to 
work under Bill 139 until the job was 
safe. 

I called Labour Relations and told 
them that this Brother was not going 
to go back to work on his job assign¬ 
ment until the line was made safe. It 
should be noted that Mangement in¬ 
formed me that they were going to 
run the line around “six times to 
check the links in the chain and if 
they didn’t find any cracks in the 
links, that they intended to run 
production again that night.’’ 

I told Management that I didn’t 
care if they ran the line around (600) 
times to check the links, that there 
wouldn’t be any production work 
done until they had assured both 
Brother Corrigan and myself that the 
line was safe. Labour Relations 
wrote down everything that I said. I 
told them to get it down exactly the 
way that I said it, and also if they 
thought that the production was going 
to start again without proper safety 
precautions that they were badly 
mistaken. By this time, there were as 
many members of Management 
around as there were employees in 
the Department. 

On different occasions, I asked the 
Company what the safety stress on 
the chain was and no one would give 
me an answer. Fortunately, I over¬ 
heard one of the Management say 
that the safety stress was about 2,500 
pounds pull on the chain. The Com¬ 
pany put a meter type instrument on 
the line in two different places to 
check the stress (or pull on the chain, 
and both times the meter indicated* 
between 2,500 and 2,600 pounds of 
stress). 

A tradesman suggested that the 
meter readings were being taken in 
the wrong places on the line and that 
the Company should put the meter 
on the down hill part of the line 


where the most pressure would be. 
The Company was reluctant to do 
this, but finally did so, with prompt¬ 
ing. GUESS WHAT??? The meter 
immediately read between 3,100 and 
3,200 pounds, approximately 6 or 7 
hundred pounds over the safety fac¬ 
tor of the chain. 

You should have seen the white 
shirts disappear out of the area and 
into an office. I told the Company 
that I wanted them to take and 
weigh one of the carriers full of rads 
on the weigh scales. After weighing 
the carrier, we found out that each 
carrier fully loaded weighed 332 
pounds. I told the Company that they 
had to take half of these carriers off 
the line because there was just too 
much weight for the chain to pull. I 
am not an engineer, but you don’t 
have to be too intelligent to realize 
what the problem was, especially 
after the chain kept breaking and also 
after a new chain was installed. 

As I previously stated, there were 
126 carriers on the line at the outset 
and I told the Company that they 
would have to take at least half of the 
carriers off the line. The weight dif¬ 
ference on the pull of the line would 
be approximately 20, 916 pounds, a 
lot of weight when you think about it. 
The Company did remove 63 carriers 
from the line. I also told them that 
they would have to assure not only 
Brother Corrigan and myself that the 
chain was safe, before production 
would commence, but also the 
Union Health and Safety representa¬ 
tive. At 7:45 a.m., the following day 
shift, the Company gave that assur¬ 
ance to the Union Health and Safety 
representative and production on the 
day shift commenced. 

Before I left to go home on the 
night in question, I informed the 
Company as well as the Labour Rela¬ 
tions Department, that if they were 
considering any type of discipline 
against Brother Corrigan, they better 
forget it. I told them that they had 
been negligent in not correcting this 
safety problem a long time ago and 
that I would not even entertain the 
discussion of discipline at all. 

There was no discipline of any 
form discussed or issued to Brother 
Corrigan. 

I want to apologize for the length 
of this article, but it is not possible 
for me to explain the situation fully in 
any shorter terms. There are still a 
lot of safety problems in the Rad 
Department as well as other prob¬ 
lems in the Zone and I am continually 
trying to get them resolved. There 
are also a continuing amount of calls 
for the Committeeman and I am 
doing my best to answer these calls 
as soon as possible. 

It is too bad that some of the 
Management do not live by the old 
saying, (treat other people as you 
would like to be treated yourself). If 
they did, it could be a more safe and 
better place to work for the workers. 



Letter to the Editor 

By BILL LAWSON 


A few weeks ago one of the 
Brothers, Ken Corrigan, who works 
in the Rad Room experienced a 
traumatic situation, relating to his 
job assignment and his personal safe¬ 
ty. A link in the chain broke for the 
third time and he could have been 
injured if not killed. When the line 
broke. Brother Corrigan dove under 
another line to keep from being in¬ 
jured or crushed by these baskets 
that carry the rads around. There are 
supposed to be safety locks on the 
chain if it breaks, to prevent the bas¬ 
kets from snapping back and crush¬ 
ing the employee, but the safety 
locks have been faulty in the past. To 
say the least, Brother Corrigan was 
terribly shaken up. 

Brother Corrigan called for his 
committeeman, who is Brother Phil 
Bennett. Committeeman Bennett in¬ 
formed Ken of his rights and Brother 
Corrigan told the Company that he 


was not going to go back to work 
because the line was unsafe and 
stated also if it broke again that he 
might be injured or killed. Brother 
Bennett immediately informed the 
Company that there wasn’t any way 
at all that Brother Corrigan was going 
back to work until the line was safe to 
work on. This meant the entire pro¬ 
duction in the Rad Room was cur¬ 
tailed for the entire shift. 

Because of the confidence that 
Brother Corrigan placed in Commit¬ 
teeman Bennett, along with Ben¬ 
nett’s knowledge and intestinal for¬ 
titude, the line did not ri\n the rest of 
that night-shift, and the Company 
corrected the problem so that it was 
safe to run the production line again. 
There is no doubt in any worker’s 
mind in the Rad Room that if it was 
not for Brother Phil Bennett the 
company would have tried to run the 
line that same night after replacing a 
new link in the chain. The Company 
knew that Brother Bennett was pre¬ 


pared to be discharged in order to 
protect the safety of Brother Corri¬ 
gan. 

Over the years I have worked and 
spoke against Brother Bennett at 
election time, because I was told a lot 
of untruths about him and his charac¬ 
ter. After taking the time to get to 
know him, my opinion has changed 
entirely. I personally think that Zone 
61 members are very fortunate to 
have a committeeman like Brother 
Phil Bennett because he is a true 
unionist and works hard for the 
rights of the workers, and he is cer¬ 
tainly not afraid to take on General 
Motors alone if necessary in order to 
maintain and improve the rights of 
the workers. I know that Brother 
Corrigan along with the rest of the 
Brothers and Sisters in the Rad 
Room and the entire Zone 61 ap¬ 
preciate the type of representation 
that we are receiving from Brother 
Bennett and I feel that our apprecia¬ 
tion should be known. 


President’s Report 


By TED MURPHY 

On Thursday, May 3rd, 1979, at 
the General Membership meeting, 
the notice of motion on the $2.00 
dues increase per month for the Inco 
Steelworkers 
^ Local 6500 strike 

m \ was dealt with, 

and I am happy 
W to report that the 

motion passed 
by an over- 
J T/ whelming major- 

A ity. Brother 

Dave Paterson, 
President of 
nHB Local 6500, was 

present at the 
meeting along with Brother Tom 
Taylor and they were both very 
pleased, and they wish to thank the 
members of Local 222 for their moral 
and financial support during their 
very long strike against “Mother In¬ 
co”. 


On Sunday, May 7th, 1979, a 
settlment to the strike was reached 
and, Brother Paterson claims that 
the generosity of the members of 
Local 222 was a big help in settling 
the strike. 

On Tuesday, May 22nd, 1979, we 
all have a major decision to make 
that will affect our lives for the next 
five (5) years. The New Democratic 
Party is the only alternative to the big 
business government of the Liberals 
and Conservatives. People like Ed 
Broadbent do not forget the people 
they represent when they get to Ot¬ 
tawa, and they constantly work on 
our behalf on the everyday bread and 
butter issues that concern us as 
members and our wives, husbands, 
children, parents, and all members of 
the community that they represent. 
They do not work for Big Business 
first. They work for people first. 

On May 22nd, 1979, vote and elect 
New Democrats in your Riding. 


Houdaille Scene 


By BILL RUDYK 

By the time this article hits your 
doorstep,, the Federal Election will 
be less than a week away. To men¬ 
tion all the promises that the old line 
parties have made up to now, would 
surely take up all the Swap Column 
space, but I think that it should be 
pointed out what the Liberals and 
Tories have not mentioned. 

The first item is that all three par¬ 
ties have not mentioned the problem 
we have in Canada on “Poverty”, 
and I do not mean the invisible kind, 
but the very real and obvious kind 
that you see all around you. The sec¬ 
ond item is the neglect and betrayal 
to our Native people, in the far North 
and even closer to home, — both the 
Federal and Provincial governments 
have denied their land claims and are 
currently planning to take over more 
land area for the use of pipeline 
routes to transport our oil and gas to 
the USA markets. 

ThSthird item, is the reluctance by 
the major parties not to even mention 
anything about the McDonald Com¬ 
mission handling the RCMP syn¬ 
drome — it would almost appear that 
the “Red Coats” have something on 
all the M.P.’s, — so while the elec¬ 
tion is yet not over, it is evident that 
its a “Hands Off situation. 

The last item is the government is 
planning to spend $4.4 BILLION 
DOLLARS on new long range patrol 
aircraft, along with fighter aircraft, 
tanks, trucks, and more radar 
equipment, — and just about all of 
this hardware will be purchased from 
U.S. and European suppliers. 

You would think that someone 
would at least mention, that let us 
take half of this money and create 
jobs for the youth and unemployed in 
our own backyard. 

You have to admit that Trudeau 
has a lot ot “MOXY” — his proposal 
is that people buy stocks and invest 
in our own country, that sounds like 
a good idea but “how in hell” can the 
‘unemployed, the poor, and the pen¬ 
sioners afford to buy stocks, when in 
fact they have trouble making ends 
meet, in paying for food and shelter. 
“JOE WHO” is still around trying to 
sell the idea that mortgage interest be 
deducted from income tax would be 
a financial help, the fact is that the 
expertise have already showed that 
beneficiaries would be the mortgage 
companies, developers, banks, and 
the well to do. 

With all the B.S. that is flying back 


and forth at Super-sonic speed, I do 
not believe that May 22nd will be 
Canada’s finest hour. 

In fact this election could be one of 
the most important in our country’s 
history. At stake is the very future of 
all Canadians, and if we sit around on 
our “Fanny” like we did in 1971, 
when we lost Cliff Pilkey and let 
1 ‘ Better Deal Souch’ ’ win this riding, 
— we will surely regret it for the next 
four (4) years. 

Ed Broadbent deserves our “To¬ 
tal Support” and he most certainly 
should get it. 

Recently I witnessed an interest¬ 
ing event (last week) in the Oshawa 
Hospital area; — two young lads 
about 12 years old were leaning up 
against'one of those big blue signs, 
and one asked the other what the 
P.C. stood for in the upper right hand 
comer; — and his buddy remarked, 
I’m not sure, but I think it means 
“Poor Choice” —*hat is a good sign 
when youth can distinguish the dif¬ 
ference between the political parties, 
and surely gives us hope for the fu¬ 
ture. 

In closing I won’t ask you to vote 
NDP, but would rather let you watch 
the three (3) leaders in the coming 
weeks and let your conscience be 
your guide on what party is out to 
help the working class in Canada. 

Just a short remark about all the 
bad press we have been getting about 
the acid spill at the plant recently. 
The spill did occur but it was purely 
an accident, the environmental 
people now find out that the acid did 
not kill all the fish, but insteacLthe 
neutralizers that were used to dilute 
the acid actually did the damage; — 
earlier reports that two firemen and 
one employee were hospitalized are 
completely untrue. Furthermore, 
steps are being taken to make an ac¬ 
cident of this type ever to happen 
again in the future, virtually impos¬ 
sible. 

Well it looks like that old gang of 
1949 has now served all their time; — 
following are retiring at the end of 
April and May — John Roznak, 
Percy Robinson, Clarence Bebee, 
George Parm, Nick Maksymyshyn, 
Steve Oleksiuk, Joe Abersek, Alex 
Kairetz — this represents about 230 
years of service — from all the gang 
at Houdaille, we wish them well. 

That about winds it up from 
Houdaille, see you all at the “Ballot 
Box” REMEMBER — VOTE! 


UAW—10 PIN BOWLING LEAGUE 
Please mail to Ron Gay, 527 Brentwood Avenue, Oshawa, 
Ontario. L1G 2S9, or leave the form at the Union Hall: 


Name:. 



Address: ... 

Phone: . 



Shift No. 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Ritson Rd., S. Tel.: 72B-6221 
Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS e DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


llliillilllilllllllllllllilillllllllllllllllllllllllliiiili 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 



Save $32 per couple on Laker 
A.B.C. charters to Britain. The 
regular low price for booking 
and paying 90 days in advance 
is $300. Book at DAWN TRAVEL 
in March and save $16 each. 
Choose from 6 weekly flights 
and stay from 6 days to 6 months. 


Call DAWN TRAVEL today. 


McLaughlin Square 
50 Richmond St. E. 


579-6363 



We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIHIIIIIIIIIIIIII 


WHEELCHAIRS 




HOSPITAL 

BEDS 

l&^t 


PATIENT 


EVERYTHING FOR THE SICKROOM 



BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Tent and Tarpaulin Centre 

for all your canvas repairs and needs 
Repairs to all tents, boat covers, 
tarps and tent trailers and awnings 
replace screens — zippers 
ALL WORK GUARANTEED 

5% Discount to all UAW Members 
Rear Entrance: 1545 Bayly St., Pickering 
Just Call Pickering 839-7429 
After 6:00 p.m. Ajax 683-4762 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
7" Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 


iiMiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimi 

Louis J. Dekoker 
& Son Ltd. 

RR 2, Lindsay 

Abattoir 

1-705-324-5794 
After Hours 1-705-324-9410 
Custom Slaughtering Services, 
Beef and Pork 
Sides and Quarters of Beef 
Available 
Sides of Pork 

24 lb. Box Bacon, $21.36 (89c lb.) 
ALL MEAT PRODUCTS GUARANTEED 

Now Available Low Budget Terms 
No Payment up to 45 Days 
from Date of Purchase 
6 Month Payment Plan 
with Credit Approval 

Freezer Pack No. 1 
40 ibs. - Price: $46.99 

Freezer Pack No. 2 
50 Ibs. - Price: $69.99 

Additional Items Available 
10 Ibs. Pork Chops — $17.99 
10 ibs. Chicken Breasts — $15.99 
10 Ibs. Chicken Legs - $13.99 
6 Ibs. Pork Sausage - $7.44 
6 Ibs. Wieners -$9.49,8.99,7.49 

Farmer Style Sausages 
Reg. $1.69/lb. for $1.39/lb. 

Prices Subject to Change Without 
Notice 

All Meat Government Inspected 
Free Delivery for Orders 
Over $175.00 


Attention 

Senior Citizens 

4 YEAR COMPLETE GUARANTEE 

on all Quasar colour T.V.’s 
26" Colour T.V. — $699.00 

FALCON T.V. 

426 Simcoe St. S., Oshawa 
723-0011 


WHITBY TRAVEL 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - ft 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 
•CRUISES 
•CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 



• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 


on Holiday Packages only 


iiiifiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiin 
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SWAP COLUMN 



NEXT ISSUE — JUNE 7,1979 

DEADLINE FOR NEWS AND ADS—4:00 P.M. MAY 25,1979 


FOR SALE 


r 


v 


mi 



Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ont. 

To the readers: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed The Oshaworker reserves the right to edit 
material submitted. 


Editor: Ted O Connor 
Editorial Board: Ted Murphy, 
Carl Finlay, Tom Simmons 


J 


DINING ROOM SUITE, Andrew Mal¬ 
colm, Duncan Phyfe table, buffet, china 
cabinet, four chairs. Call: 576-8439 
morning or evening 


16 FT. SHASTA TRAILER, sleeps 6, 
nearly new, fridge and stove with oven. 
Call: 723-2452 


1976 PRINCE CRAFT. 75 hp Evinrude 
Bowrider, convertible top, new canvas 
cover, 1200 lb. trailer, $3500. Call: 623- 
4108 Bowmanville 


28 HP McCULLOUGH with electric start 
$150, 1971 Evinrude, 60 hp, used very 
little, controls, long shaft $1250. Call: 
640-2450 Stouffville. 


NIMROD HARDTOP Camper Trailer, 
sleeps6, good condition. Call: 728-9386 


1977 BUICK CENTURY, 4-door, 7000 
miles, economy V6, steel belted radials, 
immaculate deep gold, asking $4575. 
Call: 725-8734 


FRIGIDAIRE FRIDGE, full size, $210, ex¬ 
cellent condition, Camping tent 9x9 
$60. Call: 728-9834 


3-PIECE STURDY sectional chester¬ 
field, 3-piece bedroom set, hide-a-bed 
Hurculon double, electric broom, coffee 
table, 2 step tables. Call: 725-3860 


1978 ACADIAN, white with red interior, 
standard transmission, very low mile¬ 
age, immaculate condition. Call: 728- 
1021 after 4:30 p.m. 


ENGLISH SETTER PUPS, CKC regis¬ 
tered, shots, wormed, tattooed, cham¬ 
pion Sire and Dame, excellent with chil¬ 
dren. Call: 1-705-786-2003 Newtonvilie 

KITCHEN TABLE and four chairs, metal 
picnic table and cover. Call: 728-0749 


1978 GRAND PRIX, many options, war¬ 
ranty still good until June 22. Call: 579- 
3366 


HARD TOP TENT TRAILER, sleeps 6, 
privacy, drapes, carpeted, spare wheel, 
child’s dresser, attached closet, house 
trailer hitch head, sway bar. Call: 728- 
2661 


1970 CHEV. 350 cu. in., rebuilt at 50,000 
miles, good shape. Call: 576-6328 or 
623*7227 Bowmanville 


NEW TENT TRAILER, canopy top $100, 
1973 Meteor $1000. Call: 576-1373 


1977 HONDA 750 Super Sport Farring, 
saddle bags, quartz running lights, 
AM-FM 8-track stereo, 3500 miles 
$3195. Call: 725-8605 


10 YARDS DRAPERY MATERIAL, 
orange-gold $25, black and red hand¬ 
made poncho $15, ladies folding bicy¬ 
cle, very good condition $35. Call: 725- 
8416 


CB AND AERIALS, electric 8-track 
player, car cassette player. Call 725- 
8937 


GIRLS'SCCM BICYCLE, 20" wheels$25, 
child’s table and chair $5. Call: 723-5185 


SOLID WALNUT 9-piece dining room 
suite, excellent condition. Call: 623- 
4550 Bowmanville 


COMPLETE 54" continental bed, good 
condition $40. Call: 725-2889 


1977 HONDA CIVIC HATCHBACK, stan¬ 
dard transmission, rustproofed, 
perma-shme, 28,000 miles, good shape, 
$3300 or best offer, will certify. Call: 
623-3428 Bowmanville 


RAD FOR A1969 Pontiac, like new Call: 
987-4846 Newcastle 


SET OF G78-15 belted tires on rims $15 
each, boat trailer, 600 lb. capacity $150. 
Call: 723-5950 


1972 HONDA 350, certified, totally re¬ 
built, asking $645, crash bars and wind¬ 
shield. Call: 728-3750 


1977 HONDA MR 175, excellent condi¬ 
tion. Call: 728-0705 


39" BED WITH FRAME, foundation and 
mattress, clean and in good condition 
$40. Call: 723-7257 


TRAILER MIRRORS, fender mount $18 
a pair, 2 levelling jacks for house trailer 
$4 each, 5 gallon aquarium and acces¬ 
sories $15. Call: 725-0121 


14 FT. ALUMINUM BOAT, bench seats, 
windshield, boat trailer, Evinrude elec¬ 
tric start, tarp $1700, 1969 Pontiac, re¬ 
built transmission, sale or for parts. Call: 
1-705-799-6812 Omemee 


1976 3/4-TON GMC pickup truck, auto¬ 
matic, power steering and brakes, 
Sierra Grande Camper, special series, 
2-burner propane stove. Call: 579-7499 


CEDAR TREES for hedges, 10 acre lot 
660 x 660, off Hwy. 2 between Oshawa 
and Bowmanville. Call: 728-2098 


1972 STARCRAFT hardtop trailer, 
sleeps6, good condition. Call: 728-9163 


26"COLOUR TV, Admiral, antenna and 
tower, Viking air conditioner, 12,000 
BTU. Call: 723-8707 


1966 15 FT. HOUSE TRAILER, fully 
equipped, newly upholstered, very good 
condition, best offer over $1200. Call: 
728-2518 


30" FRIGIDAIRE electric range, in good 
condition, asking $60. Call: 725-8890 


350 HONDA CB, rebuilt motor, 2000 
miles, excellent shape $400 firm. Call: 
728-4972 


1973 STARCRAFT STARDUST, gas 
range, sink, ice box, wardrobe closet, 2 
tables, cupboards, drawers, canopy, 13" 
wheels, kitchen shelter $1750. Call: 
728-5497 


SPOOL BEDROOM SUITE, 3 pieces, 
double bed, chest of drawers, dressing 
table and stool, approximately 25 years 
old, excellent condition $250. Call: 
7^5-7705 after 4:30 p.m. 


MEAT GRINDER, vegetable chopper, 
books, dishes, etc., ladies coat, dresses, 
blouses, slacks, sizes 14-15, some chil¬ 
dren’s clothes, small household items. 
Call: 723-6807 


ONE VAN UNIT, combination stove, 
oven, furnace with tank, sink taps, water 
tank, storage space. Call: 723-5646 


WINNEBAGO TRUCK CAP, complete 
with roof racks. Call: 576-7017 


1969 OLDS CUTLASS, front end dam¬ 
aged, best offer. Call: 728-1587 


JOHNSON 6 HP. outboard motor $375, 
hardly used. Call: 576-6645 


TWO GIRL’S BICYCLES, 20" wheel, 
good condition. Call: 723-6885 


1973 VEGA, good running condition, 
needs body work, $300 as is. Call: 725- 
5809 


THREE LONG GOWNS, yellow, pink, 
white, ladies size 7 and 9, good con¬ 
dition, white gown worn once. Call: 
723-9636 


WEDDING GOWN SIZE 13, Lagoda 
Crepe, full cathedral length, detachable 
train $60. Call: 725-3625 


BOX TRAILER $80, Hagstrom electric 
guitar $175. Call: 723-4252 


OIL FURNACE. 200 gallon tank with all 
accessories to sell, best offer. Call: 
723-9351 


SUZUKI TS 185, 500 miles, will sacrifice. 
Call: 725-0161 


MOPED, good condition $350 new, ask¬ 
ing $175, includes speedometer, helmet 
and utility box. Call: 668-2347 


BUILDING LOT, elevator clothes line 
pulley and pole, aluminum awning (pic¬ 
ture window), telephone table. Call: 
723-5579 


1978 HARLEY DAVIDSON, 1200 CC, low 
rider, A-1 condition, extras, $5600 or 
best offer. Call: 728-4857 


GM VAN seats/bases, front — rear van 
bumpers, Chev. spoiler, intake man¬ 
ifold, 2 and 4-barrel, GM-V8, clutch fan, 
gauges, floor shift levers, make offer. 
Call: 623-7291 Bowmanville 


1977 FORD VAN, small V8,17,000 miles, 
fridge, furnace, bar, bed and table, 
AM-FM 8-track. Call: 728-9725 


14 FT. FIBERGLASS BOAT with 45 hp 
motor, convertible top, 1200 lb. Gator 
trailer, asking $1295. Call: 576-0553 


LIGHT BROWN french provincial 
chesterfield chair, good condition $65. 
Call: 723-8922 


COMBINATION Humidifier and 
DeHumidifier, like new $85. Call: 576- 
1345 


WRINGER WASHER, 4-piece Pine bed¬ 
room suite, double bed, brass plated 
headboard. Call: 725-3180 


1972 CHEV IMPALA 350, automatic, re¬ 
cent paint job, excellent condition. Ap¬ 
ply: 410 Grandview St. S., Oshawa 


5-PIECE STEWART drum set with 18" 
cymbal and stand. Call: 725-8763 


ADIDAS BASEBALL SPIKES, size 9 % 
used one season, good shape $10. Call* 
576-1357 


1975 RM 125 SUZUKI, excellent condi¬ 
tion $650. Call: 728-5456 


1978 PARISIENNE BROUGHAM, 6000 
miles, AM-FM stereo, 2-tone, other op¬ 
tions. Call: 723-0549 


COLECO POOL 12 ft. x 3 ft. deep, filter, 
ladder, liner and all components, used 
two years $60. Call: 728-3878 


1975 TR7, air conditioning, AM-FM 
stereo, radial tires, excellent gas mile¬ 
age, 29,000, summer driven, certified, 
$4100 or best offer. Call: 655-4170 
Brooklin 


4 REVERSE CHROME RIMS, new, slot¬ 
ted size 14x6, fits Plymouth made cars. 
Call: 579-0138 


1976 HUSQVARNA 250 WR Enduro, 
many new parts, $699, l973 0ldsmobile 
Delta Royale, good running condition. 
Call: 655-4403 Brooklin 


USED 3-PIECE BEDROOM SUITE, 
double bed, box spring, mattress, single 
dresser, mirror, 4-drawer chest of draw¬ 
ers, good condition, asking $120. Call: 
623-2914 Bowmanville 


TANDUM TRAILER, Float, heavy duty, 
double axle, 18 ft. x 8 ft., electric brakes, 
spare wheel, 2 wheel box trailer, girl’s 
bicycle. Call: 728-3297 


BOY'S NAVY BLUE 3-piece suit, one 
brown suit, size 10. Call: 723-4845 


TWIN BED, kitchen cabinet, breakfast 
nook table, leatherette covered mat¬ 
tresses, office chair, picnic table, 
5-speed bike, recliner, 48" hospital bed. 
Call: 571-1696 


10-SPEED BIKE, good condition, 
moto-cross bike size of 20" wheel, 5 hp 
outboard motor, 1958 outboard motor, 
good for parts. Call: 579-0545 


ADMIRAL FRIDGE and stove, 3 months 
old, white, asking $500 for both, very 
clean set. Call: 728-0804 


FRANKLIN STOVE, ideal for home or 
cottage, used sparingly two seasons, 
$150. Call: 725-4684 


1966 VALIANT, jacket heater, quantity of 
78 RPM, RCA Records, Sparton Olym¬ 
pian model 8152D, mini Austin 1100. 
Call: 723-4559 


L^WN ROLLER $12, rubber hose, good 
condition, 55 ft. Call: 723-4124 


1978 PARISIENNE BROUGHAM, 8500 
miles, all options, landau roof. Call: 
723-7070 


1974 GLENDETTE 21 ft. inside, sleeps 7, 
shower, 3-way fridge, tandem wheels, 9 
x 18 canopy, A-1 condition. Call: 725- 
1959 


1978 TRANS AM, metallic blue, under 
warranty. Call: 372-7644 Cobourg 


1976 BONAIR HARDTOP tent trailer, 
sleeps 6, ice box, 2-bumer propane 
stove, spare tire, asking $1600. Call: 
985-3134 Port Perry 


THREE HIGH BACK kitchen chairs, 
chrome.legs $5. Call: 728-1592 


CCM BICYCLE, good condition, $35. 
Call: 728-3375 


ABOVE GROUND POOL 14 ft x 21 ft 
$200 as is, including ladder, surface 
skimmer, vacuum cleaner, filter and 
motor. Call: 723-7630 after 5:30 p.m. 


FARFISA ELECTRIC ORGAN, double 
keyboard, foot pedals, automatic ac¬ 
companiment, $900 or best offer, baby’s 
playpen, wood, like new $20. Call: 723- 
9816 after 4:00 p.m. 


1978 PINTO COUPE, 9000 miles, power 
brakes, 4-speed, radio, remote .mirror, 
rear window defogger, excellent condi¬ 
tion, $3100. Call: 728-0377 


FOUR 15" WHITE SPOKE WHEELS and 
B.F. Goodrich tires to fit Chev. Vjrton, 
low mileage, Briggs and*Stratton lawn 
mower, GE humidifier. Call: 728-7669 
after 4:30 

VIKING SEWING MACHINE with 
cabinet, Kenmore drum humidifier, 
drapes, antique satin, moss green, dry 
cleaned and pressed. Call: 576-0189 


TENT TRAILER SE WOODS, soft top 
with canopy, double roof, spare tire and 
wheel, $650, two mattresses. Call: 725- 
0341 after 4:30 p.m. 


1978 CHEVETTE 4-DOOR, standard, 
5500 miles, still under warranty, excel¬ 
lent condition. Call: 576-6488 


1973 IMPALA, new paint, good condi¬ 
tion $1325, new tires, record player 
stand, plastic bubble top $20. Call: 
725-8668 or Apply: 94 Farewell St., 
Oshawa 


TRICYCLE, beginners, good condition 
$10. Call: 725-3837 


SE WOODS TENT TRAILER, sleeps 6, 
privacy drapes, spare wheel, four new 
jack stands, new zippers, new travel 
cover $390. Call: 576-7151 


NEW FIBERGLASS BOTTOM BOAT, 
mahogany deck, 50 hp Evinrude, lots of 
extras, plus 18 ft. tee-nee trailer $1200. 
Call: 725-3837 


RANGETTE $15. Call: 728-5339 


BED CHESTERFIELD AND CHAIR, 
swivel chair, Colonial chest of drawers, 
39" bed, head board, box spring and 
mattress and extras. Call: 725-6229 


WRINGER WASHER A-1 condition, ask¬ 
ing $60. Call: 728-9688 


4 BEDROOM BUNGALOW in Whitby, 2 
bathrooms, finished rec room, fire¬ 
place 16 x 32 ft. in ground pool, double 
driveway, carport, open mortgage. Call: 
668-9585 


HIGH CHAIR, doll house and doll crib, 
blow dryer, ladies long dresses size 14, 
green drapes 50 x 63, some children’s 
clothes. Call: 725-3637 


SIX ROOM HOUSE, 5 yrs. old, 
appliances, Oshawa, close to schools, 
shopping, lake $46,000, $6000 down, 
immediate. Call: 839-7814 after 8:00 
p.m. Pickering 


TWO HP. EVINRUDE motor, brand new ; 
used 3 times, ideal for canoe, $250 firm. 
Call: 728-8513 after 5:00 p.m. 


1978 KZ 650 KAWASAKI, excellent con¬ 
dition, 1800 miles, $2100 or best offer. 
Call: 579-8645 Hampton 


1977 TRUCK CAMPER, 8 ft., 3-way 
fridge, 2-bumer stove, propane furnace, 
side and back canopy $2600. Call: 728- 
1369 


MATTRESS AND SPRING. Call: 723- 
0958 or 723-3578 after 3:00 p.m. or Ap¬ 
ply: 134 Cabot St. Oshawa 


1974 HONDA 360, good condition $300 
Call: 725-4368 


HOUSE NEAR LINDSAY, 3 bedroom, di¬ 
ning room, built-in china cabinet, 
fireplace, double garage, carpeted 
throughout, lot 150 x 200, priced at 
$51,900. Call: Ask operator for Cambray 
57W3 


ANTIQUE WALNUT china cabinet $175, 
mahogany drop leaf table $140, dresser, 
small buffet, walnut, chest of drawers, 
excellent condition. Call: 725-6496 

1968 Z28 CAMARO 302, 4-speed, 499 
post., 41,000 original miles, showroom 
condition, serious inquiries only. Call: 
372-3889 Cobourg 


1974 STARCRAFT TRAILER', sleeps 6, 
sink, stove, clothes closet. Calk 723- 
3330 7 


1977 DODGE CAM PER VAN, 4 Captain's 
chairs, fridge, fold out bed, Lear Jet cas¬ 
sette deck, shag carpet interior, 20,000 
miles. Call: 728-1708 


1978 YAMAHA YZE, excellent condition, 
less than 20 hours riding, best offer or 
trade for anything. Call: 263-8467 
Hampton 


FRIDGE, STOVE, drapes, vacuum 
cleaner, space heater, less than one yr. 
old, moving available May 28,1979. Call: 
723-6851 

---v- 

SET OF GOLF CLUBS, 3woodS; 8 irons, 
1 putter, Arnold Palmer registered $40. 
Call: 725-8748 


WHITE MOFFAT STOVE, good working 
condition, $50. Call: 728-5285 


ELAN SKIDOO COVER, international 
exercise bicycle $50 firm, laundry tub 
pump and motor, all in good condition. 
Call: 723-1348 


12" DELUXE TRICYCLE $15, used one 
season. Call: 723-3906 


GIRL’s two wheel bicycle, $25. Call - 
725-8250 


THREE BEDROOM BRICK bungalow 
house, large lot on Evangeline Drive, 
asking $52,500. Call: 728-7462 


POOL 18x4, winter cover, violin $60. 
Call: 725-7728 


1978 HONDA TWIN 400, only 30 miles, 
like new, engine guard, mag wheels, 
$1600 or best offer. Call: 579-3376 


WATER SKIS, two Makerajah 170 cc and 
165 cc, $250 each, never been used. 
Call: 623-3609 


THREE BEDROOM COUNTRY home, 
with full basement, drilled well, septic 
system. About two hour drive from 
Oshawa. Further information. Call: 
1-613-336-2473 


Continued on Page 8 
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YOUR CANADA PENSION PLAN 


By Carole Godfrey 

Field Officer, Canada Pension Plan, Oshawa 

We find that we get many questions on matters other than Canada Pension Plan or Old Age Security 
Programs. In cases like this we refer people to other agencies. Below is a reference list for you to keep: 


Questions Re Agency & Address 

Canada Pension Plan, Old Age Income Security Programs — Mid Town Mall, 200 John St. W., 

Security, Family Allowances Oshawa L 1 J 2B4 Tel: 576-7901 


Income Tax Canada Pension 
Contributions, Unemployment 
Insurance Premiums 

Social Insurance Numbers 

Citizenship or Immigration Records 

Hospitalization & Medical 
Insurance 


Department of National Revenue — Durham Region Residents, 
west of Curtis: 36 Adelaide St. E., Toronto, M5C 1 JI 
Durham Region Residents east of Curtis: 11 Station Street, 
Belleville, K 8 N 2S3 Tel: ZE-04000 
Canada Employment & Immigration Commission — Bond Towers, 
44 Bond St. W., Oshawa, L1G 6R2 Tel: 576-2440 
Canada Employment & Immigration Commission — Bond Towers, 
44 Bond St. W., Oshawa, L 1 G 6 R 2 Tel: 576-2440 
O.H.I.P. (Ontario Health Ins. Plan) — Bond Towers, 44 Bond St. 
W. Oshawa, Tel: 576-2870 


Blue Cross — Extended Coverage Blue Cross — 150 Ferrand Dr., Don Mills, M3C 3E5 Tel: 429-2661 


Provincial Government Benefits: Department of Community & Social Services — Bank of Nova 

Disability Pensions, Mother’s Scotia Building, 11 Simcoe St. N., Oshawa, L1G 4R7 Tel: 

Allowance, Widow’s Allowance, 576-9001 

Family Benefits 


Drug Benefits for Senior Citizens 
Housing for Senior Citizens 


Pensions based on War Service 
(overseas service) 


Ministry of Revenue — Queen's Park, Toronto, M7A 2B3 Tel: 
1-800-268-7121 

Oshawa Housing Authority — City Hall, 50 Centre St. S., 5th Floor, 
Rundle Tower, Oshawa, L1H 3Z7 Tel: 725-3552 
Rest of Durham Region Residents: Ontario Housing Authority, 
218 Dundas St. E. Whitby, LIN 2H8 Tel: 668-7757 
Department of Veteran’s Affairs — 4900 Yonge St., Willowdale, 
M2W 6B1 Tel: 369-4872= 


Visiting Home Makers Red Cross — Oshawa, Port Perry & East Durham, 301 Golf St., 

Oshawa, L1G 4B2; Whitby Residents: 416 Centre St. S., 
\yhitby, LIN 4W2 Tel: 668-2741; Uxbridge Residents: R.R. 3 
Uxbridge, L0C 1K0 Tel: 852-3639: Durham West Residents: 
Brock St. N., Pickering, Tel: 683-2971 

Municipal Property Tax Rebate (for Tax Office — Oshawa Residents: 50 Centre St. S., Oshawa, L 1 H 
pensioners who receive G.I.S.) 3Z7 Tel: 725-7351; Whitby Residents: 575 Rossland Rd. E. 

Whitby, L 1 J 3H3 Tel: 668-5803; Durham East Residents: 
Municipal Offices, 40 Temperance St., Bowmanville, L 1 C 3A6 
Tel: 623-3379; Pickering Residents: 1710 Kingston Road, 
Pickering, L1V 1C7 Tel: 683-2760; Pickering Village & Ajax 
Residents: 65 Harwood Ave. S. Ajax, LIS 2H9 Tel: 683-4550 

NOTE: Other areas contact your 
municipal office for details 


Supplementary Aid e.g. — eye Social Services — Regional Municipality of Durham, 50 McMillan 

glasses — hearing aids — prosthetic Drive, Oshawa, L1G 3Z6 Tel: 579-0622 

devices — surgical supplies — 

supplement for the expense of 

shelter — applications for nursing 

home & homes for the aged 


Hardware Problems 


By MIKE LEVEQUE 
Alternate Committeeman 
Zone 34 

I have been working in General 
Motors for over fourteen years and 
thought I had seen everything this 
Company could throw at the hourly 
rated employee. 
I have been mis¬ 
taken. I had not 
counted on meet¬ 
ing up with the 
Supervisor at the 
top end of the 
hardware line. 
This so called 
foreman is none 
other than Bill 
Grushefski. He 
is one of the 
bright boys, brought up, not through 
the assembly line ranks, but is a ‘‘col¬ 
lege boy”, and isn’t the Company 
proud of him. He has been in General 
Motors one ( 1 ) year, and has already 
been involved in two shoving 
matches involving two different 
employees, this is an extremely seri¬ 
ous situation as both employees are 
severely disciplined. A strange state 
of affairs, since I cannot recall one 
such incident since starting to work 
on the hardware line. However, 
every complaint that has been regis¬ 
tered by either Committeeman Tom 
Hoar or myself, about Bill Grushefs- 
ki’s behaviour the company re¬ 
sponds with t4 Oh well, he is still 
learning”. In my opinion, he is learn¬ 
ing at a deplorably slow rate, and 
more importantly he does not seem 
to be learning. 

On Monday, April 23rd, while act¬ 
ing committeeman, one of the 
Brothers from Grushefski’s group 
asked me when I was going to take 


his standards call, I informed him 
that I didn’t know there was a call in 
as his name was not in the call book. 
As the Committeeman had been re¬ 
quested the previous week, I im¬ 
mediately presented myself to Bill 
Grushefski’s office. He told me it 
was not the Union’s business to tell 
the worker how much work he had to 
do, and no the employee could not 
get off the line to talk to me about his 
problem. I went upstairs to the cent¬ 
ral office where members of higher 
supervision were contacted and they 
agreed with me, “yes the hourly 
employee was entitled to union rep¬ 
resentation and the foreman would 
be so informed immediately by 
phone. Back downstairs I told 
Grushefski he could have saved him¬ 
self some time and trouble if he had 
listened to me in the first place. His 
response was “You will see me in my 
grave first”. The answer he got to 
this was that I did not care what 
“trip” he was taking. I wanted the 
Brother with the standards problem 
at the lunch table first, and concern¬ 
ing his “ trip* ’ I know about 25 people 
in his group who would cheerfully 
help him pack his bags. 

The arrogant way this guy 
marches through his area dishing out 
a G-134 here, demanding a doctor's 
note there, is scandalous and cannot 
be allowed to continue in a UAW 
represented plant. As he is a new kid 
on the block, I do not know who is 
guiding him. It could be the foreman 
in the next group, but whoever it is, 
they had better clue him in and fast. 

FEDERAL ELECTION 

Some of the Brothers and Sisters 
in the Shop have been asking me 
“Why are you working for and sup¬ 


porting the NDP? I will tell you why. 
The NDP is the only party that has 
any consideration or feelings for you 
and I, the Worker. Our present M.P., 
Ed Broadbent has done and if re¬ 
elected, will continue to do a good 
job for the people of the Oshawa 
area. That is why I will be voting 
NDP on Tuesday, May 22nd, 1979. 


i Co-Op 

News 

by ABE TAYLOR 
1st Vice-President and 
Co-Op Board Member 

We have been members for the 
past 8 V 2 years. The Co-Op Store 
means substantial savings for us. 
When we first joined, there were four 
in our household, and the more you 
buy the more you save, especially for 
larger families. Now that I am retired 
from G.M., we still find it very 
worthwhile to shop here at the 
Co-Op. Even with only two of us left 
to shop for, we feel we save more 
than enough to compensate for the 
shopping fee. We save a good sum of 
our money on the gas bar outlet, and 
also the discount offered to us by 
Kisil Fuel on home heating oil be¬ 
cause we are members'. 

As a retiree on a fixed income, we 
have to shop where we can get the 
most for our money. For us, the 
Co-Op is the answer. 

Don't you think you should find 
out for yourself? Come down to 33 
Waterloo St. and try it for yourself 
on a courtesy pass. 

A.J. Ovenden, 

Co-Op No. 250 



Theft in 69 
Department 


By: HAROLD ROLLS, 
Committeeman — Zone 31 

There is a problem in one particu¬ 
lar group in 69 Department. In one 
week, there were three personal 
cupboards or lockers broken into. 
One locker belonged to a Brother 
who has collected a hockey pool for a 
good many years. The sum of $28 
was stolen. This money belonged to 
approximately 25 workers. The thief 
knew exactly where the money was 
and did not take anything else from 
the locker. 

The second one discovered the 
same day belonged to a Brother who 
is the treasurer of a golf club. This 
Brother, in the past, has had as much 
as $50 in his cupboard. There was 
only $ 2.00 in the cupboard at the time 
of the break in, but the thief again 
knew where to go. 

The third Brother had 10 eight 
track tapes stolen from his locker 
With an spproximate value of $70. 

Not in the same group, but in the 
same general area, another Brother 
had his watch stolen off of his work 
bench. Due to the nature of this 
Brother’s work, he cannot wear a 
watch, and he has always laid it on 
his work bench. The watch was a gift 
and it’s sentimental value is hard to 
measure. It does exceed $75 in 
monetary value. 

I personally do not like the atmos¬ 


phere that has been created by this 
situation and hope that it does not 
happen again. I cannot condone the 
actions of the person or persons in¬ 
volved. 

I have, in the past, found fault with 
shift Superintendent John Goard. I 
do not want to get caught in the trap 
of always finding fault without giving 
praise, where praise is due. John 
Board replaced the $28 hockey pool 
money out of his own pocket. I men¬ 
tioned earlier that approximately 25 
people were in the pool. While this 
does not make John a prime candi¬ 
date for St. Peter’s job, it does re¬ 
store some of my lost faith in Super¬ 
vision. Thanks John, it was ap¬ 
preciated. 

STANDARDS 

Since the increase of Pontiacs in 
“A” Body, I have had numerous 
problems with the workload of some 
Brothers and Sisters. I have been on 
one problem on the Bumper Line. 

For two weeks now, additional 
help has been given to the operator 
on a daily basis. During this time, the 
Company has changed the method, 
rearranged the method, even 
changed the Standards men. After all 
of this, the pressure is still on the 
operator. 

Hopefully, by the time this is in 
print, a lot of workloads will have 
been lightened. 


People Matter More 

on Tuesday, May 22,1979 
in Durham-Northumberiand 

V 

Vote Fred McLaughlin 

New Democratic Party 

7--- 

Fred McLaughlin 
NDP 


DURHAM NORTHUMBERLAND 

Fred McLaughlin has been cam¬ 
paigning in Durham-Northum- 
berland since his nomination as the 
NDP candidate for the riding more 
than a year ago. 

It is Fred’s strong belief that there 
must be some positive action taken 
to help prevent the decay of our 
economy and of our country. 

“As I look around and see the so¬ 
cial injustices, the economic blun¬ 
ders, and the degradation of our 
environment, I cannot be content to 
be an armchair observer,” he says. 

44 I have become a candidate be¬ 
cause I want to help Canada’s prog¬ 
ress in all areas. For me, NDP prin¬ 
ciples and policies are the only posi¬ 
tive road to a healthy Canada — A 
Canada of which we and our children 
can be proud.” 

Fred McLaughlin was born in 1940 
in Petawawa, Ontario and received 
his early education there. After high 
school he spent three years in the 
Armed Forces in Canada and ab¬ 
road. In 1969 he attended Toronto 
Teachers College and has been 
teaching since. Through evening 



studies he completed his honours 
B.A. in History from York Univer¬ 
sity and his M. Ed. from OISE. 

Within the Janetville Community 
Fred has worked with ihe Boy 
Scouts, the Manvers Co-operative 
Nursery, Pee Wee Baseball and Old 
Timers Hockey. Fred and his wife 
Linda have three children and are 
expecting a fourth child later this 
year. 
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The annual Union Rod and Gun 
Club Weed Drag is Saturday, June 
9th, 1979, Lake Scugog. The park at 
the north end of Scugog Island is 
headquarters and weigh-in station. 
Time from very early morning until 
5.00 p.m. the last weigh-in time. 

The park at the north end of 
Scugog Island has a public boat 
launching site, and ample parking is 
provided if idiots do not park too 
close to the water making it impossi¬ 
ble for others to launch their boats. 

Joe Worona will be in charge and a 
very small fee of $1.00 will be 
charged for all adults — kids free; 
which must be paid before you try to 
make an entry. There will be mem¬ 
bers of the Union Rod and Gun Club 
who will gladly collect your $1.00 be¬ 
fore you start to fish. Joe Worona 
and Ed Shrigley, North Plant; Tom 
Holly, Efing CTosby and Karl Ander¬ 
son South Plant; Roy Fleming and 
Marvyn Linton, Retirees. Many 
good prizes. 

The Chairman of the event, Joe 
Worona, will institute a new idea for 
weighing of the fish. A fish that has 
been kept in a live well and released 
alive And unharmed will receive a 
four ounce bonus for each pickerel. 
Maybe enough weight that you win a 
prize. And a bonus of six ounces for a 
muskie kept in a live well and re¬ 
leased alive and unharmed. Fish kept 
on a stringy are not included for a 
bonus. 

There are some good efficient live 
wells for sale on the market with live 
well aerators or others with recircu¬ 
lating equipment. But a cooler will 
keep fish alive for a short time if the 
water is changed frequently. 

The members who attended the 
last business meeting thought nhis 
was an excellent idea (live fish 
wells). The opportunity to reduce 
the fish kill at this weed drag should 


not be passed up. The casting chair¬ 
man will make arrangements to hold 
a spinning and casting competition at 
Alexandra Park if ten or more 
fishermen are interested. Phone Joe 
Worona at 728-6490 or any other 
executive officer if you are in¬ 
terested. 

The trout season opening in the 
local streams had more fishermen 
than fish. I would estimate ten 
thousand trout fishermen were out 
opening morning. There were many 
complaints of people walking into 
the streams creating a stir and spook¬ 
ing the fish; others who build large 
fires and drank beer all night were 
very upsetting to the fishermen. 

The authorities did an excellent 
job of keeping the crowds under con¬ 
trol. I noticed a potato chip wagon 
parked near the Wilmot Creek which 
had a constant crowd at its door. 

About a wlek after the opening of 
trout season was when better 
catches were reported by fishermen. 
I chose to fish in the backwater of the 
marsh, not a place to expect to catch 
your limit, but I did see one very 
large rainbow caught, dew worms 
being the bait. I was skunked. But I 
did not have to fight for a place to 
stand. And I have many more open¬ 
ing mornings left for me to enjoy. 
Some fishermen must have caught a 
couple of trophy-sized rainbow, as 
they requested fish entry forms. 

At the last business meeting the 
Secretary was instructed to write to 
City council asking why the acid spjll 
ended up in the Oshawa Credk. 
Other members wanted to know why 
the health inspector for the Region 
could waste time and the city’s 
money worrying about church sup¬ 
pers being so healthy or not when 
that acid spill could have made a few 
hundred sick. One of the other pieces 
of business was the purchase of the 


motor, boat and trailer some member 
of the Union Rod and Gun Club will 
take home from Local 222 picnic July 
7th, 1979. So purchase your $1.00 
membership cards in the Union Rod 
and Gun Club. You may win that 
lovely fishing outfit. 

If gasoline gets much higher in 
price many outdoorsmen will be 
walking to their favourite hideaway 
rather than driving thousands of 
miles to be alone. That is one of the 
many reasons members of the Union 
Rod and Gun Club are doing their 
part to protect places like the Second 
Marsh. One of the last places in the 
City you could walk to and see more 
bird, animal and plant life than driv¬ 
ing along the highway for hours. 

The parks department of our city 
has done a great job in our parks 
system and small parks like the 
Baker park in Harmony is one area 
that is worthy of your time if you 
want to relax. Sommerville Park in 
the Oshawa Creek Valley in the early 
part of the season before the kids 
come to swim in the summer is an¬ 
other ideal spot to relax in. A good 
place to bird watch early in the morn¬ 
ing and it has a few wild fiowers and 
many wild plants and shrubs and 
some excellent stands of mature 
trees. 

Theses small parks have not been 
denuded of their underbrush. These 
multiple use small parks have not 
large ball or playing fields. There are 
small rest areas, some playground 
equipment and the odd spots for 
cook-outs. 

Norm Rozon, our Archery Chair¬ 
man, ’phone 623-7713, has some 
openings for archers wishing to 
shoot outside. Give him a call. If you 
are going to pick up a prize at the trap 
shoot at the picnic shooting over the 
lake you had better get in a little prac¬ 
tice Sunday morning at your New¬ 
castle property. 

Target shooting outdoors when 
the weather gets a little drier with a 
few more mosquitos. Your 1979 
membership cards and fish entries 
P.O. Box 483 Oshawa are still avail¬ 
able. If you keep looking and the 
weather warms up more hunting can 
be enjoyed along the damp pasture 
fields and old orchards. See you at 
the Weed Drag Saturday June 9th, 
1979. 


The Crisis in Home Economics 



Pay cheques have almost doubled in the last six years, lulling most Canadians into the mistaken belief that they 
are managing to beat inflation. In fact, for a young worker looking for a home, today s fat pay cheque can t buy as 
much as that skinny one six years ago could. The problem is the Liberal Party’s "industrial strategy". 



Secretary 

Treasurer’s 

Report 


By CARL FINLAY 

RE: THE ASSESSMENT FOR STRIKING INCO WORKERS 

Prior to our General membership meeting in April a motion of 
recommendation appeared before the executive board of our local, 
from the General Motors Shop Committee; to assess the Local’s 
membership $2.00 a month in aid of the Inco Strikers. This motion 
or recommendation was accepted and passed by the Executive 
Board; and referred to the April membership meeting, and in accor¬ 
dance with the Constitution and By-Laws we would have to notify 
the membership of this motion, prior to having it passed. I am very 
pleased to report, on Thursday, May 3rd, our General Membership 
meeting endorsed a $2.00 assessment a month per member until the 
conclusion of the Inco strike. I am sure other UAW Locals will 
involve themselves in the same manner. 

Remember Inco put a demand on that Union, Local 6500 Steel¬ 
workers that they would be withdrawing a total of 35 items previ¬ 
ously won by the Union for its membership. They offered the Union 
nothing in return. The 11,000 membership of Local 6500 are to be 
highly complimented on their solidarity over the past nine months. 
We, in the trade union movement, should be willing to stand shoul¬ 
der to shoulder with these Brothers and Sisters until they have won 


a just and honourable settlement. 

Once Inco realizes other Unions are in support of that Local I am 

sure a settlement will be reached. 

APRIL 1979 

Expenditures 

$307,331.12 

Receipts 

270,728.99 

Deficit 

$ 36,602.13 

BANK BALANCE AS OF APRIL 27/79 

Current Account March 30/79 

$92,140.59 

April Deposits 

821,210.86 

$913,351.45 

April Withdrawals 

826,166.56 

Bank Balance as of Apr. 27 

$ 87,184.89 

ASSETS 

Petty Cash 

$ 25.00 

Cash on Hand 

7,509.58 

Bank Balance 

87,184.89 

Autoworkers Credit Union 

13,756.87 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

16,671.44 

G.M. Unit Benefit Fund 

22,151.42 

Short Term Deposit 

550,000.00 

$799,299.20 

RECEIPTS 

Check-offs 

$261,368.54 

Hall Rent 

4,725.00 

Apartment Rent 

675.00 

Miscellaneous Sales 

92.00 

Telephone 

210.91 

Vending Machines 

314.25 

Retired Members Dues Fund 

420.00 

Publicity 

358.00 

Office Salaries 

689.60 

Orientation Fund 

229.80 

Officers Insurance 

265.46 

Lost Time Expense refund 

1,210.67 

Misc. Insurance — staff 

153.60 

Coop Health 

16.16 

$270,728.99 

EXPENDITURES 

Office & Hall Salaries 

$ 19,665.27 

Lost Time Wages 

31,205.21 

Payroll Service Charge 

213.25 

Lost Time Expense 

15,279.43 

Per Capita Tax 

167,400.65 

Publicity 

6,167.25 

Office Supplies 

710.48 

Hall Supplies 

153.60 

Building Maintenance 

1,126.29 

Entertainment 

2,020.00 

Welfare 

75.00 

Education 

402.18 

Donation 

25,350.00 

Miscellaneous —jackets, 

Inco strikers etc. 

2,951.01 

Officers Insurance 

239.33 

Refunds 

161.92 

Retired Members Dues 

166.77 

Arbitration fees 

1,517.75 

Telephone 

885.97 

OHIP 

182.25 

Vending Machines 

428.00 

Orientation Fund 

168.57 

PAC 

935.65 

Hall Rent ' 

50.00 

1978 Picnic 

17.16 

Staff Pension Plan 

5,000.00 

Petty Cash 

46.64 

Coop Health 

156.62 

Ontario Blue Cross 

1,355.85 

Houdaille Pension Fund Assessment 

1,056.00 

Realty Taxes 

4,809.00 

Staff Life Insurance 

2,176.00 

Skilled Trades Assessment 

258.00 

Special G.M. Benefit Fund Assessment 

15,000.00 

$307,331.12 
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SWAPS 

Continued from Page 5 


1972 STARCRAFT, Hardtop, Trailer, 
sleeps six (6), good condition. Call: 
728-9163 


NORTH OSH AW A, lovely 3 bedroom 
brick home, patio, finishing rec room. 
Large lot, attached garage, $68,900. 
Call. 725-3067 


HOUSE, McLaughlin School area, 3,000 
square feet, unique, spacious, two story 
brick, 4 bedrooms, inground pool, 2 
fireplaces, recreation room. Call: 725- 
1209 


AM-FM 8-TRACK, indash car stereo by 
Caltron, complete with Blaupunkt 
speakers, $55. Call: 723-2189 after 4 
p.m. 


4-700 x 13TIRES, like new, all $35. Dion 
Thrashing Machine, good condition. 
Colman camp stove. Call: 725-7478 


DRUMMERS STOOL $20. Snare drum, 
stand, cymbal, stand $75 Riviera Golf 
Cart, Club Holder (AJAY) $40. Power 
mower, reel $35. Call: 725-8430 


1971 CADILLAC ELDORADO A1 con¬ 
dition, 6400 miles, fully equipped. Call: 
725-8220 


TRUCK CAP, full door on the back and 
sliding windows, also slipping unit, bed 
and table. Yamaha 125 trail motor bike. 
Call: 728-9558 


AUTOMATIC ELECTRIC Sump water 
pump. Good running condition $25. 
Call: 725-8188 


BRITTANY SPANIEL PUPS, details on 
pointing bird dog seminar. Call: 728- 
7200 


2 30-LBS. PROPANE gas tanks. Call: 
725-3152 


OUTDOOR PLAYPEN 40" x 40', dressing 
table ‘ Portagate Compact vacuum 
cleaner. Call: 723-9933 


1976 LARSEN Convertible Day Cruiser 
20'. 175 hsp. V8 OMC. Inboard- 
outboard. Trailer with spare wheel, new 
tires. Loaded. Mint condition. Call: Port 
Hope 416-885-8055 


UNIVERSAL TRAILER HITCH H.D. Load 
Leveler anti-sway type also outside mir¬ 
ror. Call: 728-2518 


1971 WOODS HARDTOP TRAILER, 
Canopy, Hydro, Zip-on Kitchen $500. 
Mens 10 Speed Touring bicycle $60 as 
new. Phone: 725-2356 after 4:30 


BABY CARRIAGE and antique lounge, 
best offer. Call: 728-5057 after 4 p.m. 


FOR RENT 


SELF CONTAINED trailer home placed 
on Trent Canal, at Gamebridge (out of 
Brechin), book now for holidays $100 
per week. Call: 1-705-426-9186 


TWO MOBILE HOMES in Clearwater, 
Florida, by the week or month, one 3 
bedroom and one 2 bedroom. Available 
immediately. Call: 723-4058 or 987-4539 


BOX TRAILER, 6' x 10' Bed. Call: 723- 
8083 


SUBLET —3 bed room town house, $302 
monthly plus heat. Pool and play area. 
Close to school, shopping and south 
G.M. Call: 579-5306 


TWO BEDROOM COTTAGE with bath¬ 
room on Mitchell Lake at Kirkfield, ask¬ 
ing $65 a week. Call: 640-2450 or write 
East End Box 41, Stouffville L0H 1L0 


WANTED 


350 HONDA FRAME. Call: 725-4368 


FLORESCENT LIGHTS, single tube, 2 
ft., 4 ft., 8 ft., quick start. Call: 723-1976 


POND OR MARSH for training dogs and 
duck hunting. Call: 728-0357 


COTTAGE TO RENT July 28th to August 
5th, Bancroft-Baptiste Lake area. Call: 
725-3732 


ALUMINUM extension ladder, minimum 
26' or more. Call: 723-9507 


WILL CUT TREES and haul away for 
firewood. Call: 723-6535 


PORTABLE STEEL scaffolding 10' or 
15'. Also 10' x 12' tarpaulin. Call: 725- 
9797 between 5 p.m. and 7 p.m. week¬ 
days 


Mews and Views 
from Parts 


People Matter More 

on Tuesday, May 22,1979 
in Victoria Haliburton 

Vote Patrick Daniel 

* 

New Democratic Party 

Patrick Daniel 



Pat spent his early years in Oshawa and then went off to Univer¬ 
sity of Toronto and a teaching career. In a recent interview he 
explained the reasons for his participation in politics. 

“I think that all of us have to be involved in the political process if 
we are going to make democracy work. I am a member of the New 
Democratic Party because it is the party which has provided the 
Leaders in the struggle for better social and economic conditions for 
this country. Ed Broad bent has shown in this election campaign that 
he has the ability lo present a reasonable and responsible alternative 
to the outworn policies of the two old parties. He has earned respect 
from the press and the public, including many who would not 
normally be NDP supporters.” 

The Patrick Daniel Campaign Headquarters is at 20 York Street 
South in Lindsay. The telephone number is (705). 324-6822. Art 
Field is his campaign manager. 

Women’s Auxiliary 27 
Elects 1979-1980 
Executive 


By PHYLLIS CLARKE 
President 

As all of the Auxiliary members 
received their notification cards in 
the mail recently, it was very gratify¬ 
ing to see the number of sisters out to 
our May 1 meet¬ 
ing to nominate 
your 1979-1980 
Executive. 
These positions 
have been com¬ 
pleted, with no 
elections being 
necessary: Pres¬ 
ident, Phyllis 
Clarke; Vice- 
President, Lynn 
Rak; Recording 
Secretary, Jackie Finn; Treasurer, 
Ilene Watts; Membership Secretary, 
Lois Brown; Guide, Joan Cannons; 
Sergeant-At-Arms, Lois Nimigon; 
Trustee, for a three-year term, Barb 
Smith. The balance of the Trustees 
are Bea Saramak and Ruth Hopson. 
My thanks to Sisters Dorothy 
McEachren and Verna Parker for 
handling the elections so well! 

A Pot Luck Supper has been plan¬ 
ned for our June 5 meeting, at which 


SWING SET. Call: 623-7737 


REPAIRS TO ALL lawnmowers, roto- 
tillers, chainsaws, etc. Mike's small en¬ 
gines. Call: 623-6463 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED: We can 
help you. Call: Birthright 579-2336 


DISTRESS CENTRE, telephone Be- 
frienders, available 24 hours a day. Call: 
579-1121 


time the 1979-1980 Executive will be 
sworn in. Dinner will be for 6:30 and 
the Auxiliary will supply the tea and 
coffee. What we have to eat that 
night will be in your hands! 

Our donations arising from the last 
meeting are as follows: $500 to the 
NDP, Oshawa Riding, $250 to 
Durham East, and $250 to Durham 
West. 

At the May 3 Blood Donor’s 
Clinic, Sisters Fogal, Smith and 
myself served the tea, coffee and 
cookies to the donors. Thank you, 
girls! Our new 50-50 Convenor is 
Sister Sharon Broadbent. 

Meals On Wheels is scheduled for 
us on May 28, 30, and June 1. Sister 
McDougal is going to need some vol¬ 
unteers. You can reach her at 728- 
6646. Please give her some assis¬ 
tance on this as the Auxiliary is not 
going to be scheduled again until the 
fall. 

Once again, the Auxiliary is going 
to have their Doll Booth at the Picnic'i 
in July, and I will need someone to 
convene this Project. I hope to fill 
this position at our May 15 meeting. 

Fiesta Week is set for the week of 
June 17. The Local has rented the 
Hall for this week to an organization. 
Ordinarily, our meeting night would 
be June 19, but under these cir¬ 
cumstances I would strongly suspect 
this meeting will be cancelled. More 
about this later! 

Don't forget, I will be asking for 
your assistance with the ticket dis¬ 
tribution for the Local's Picnic being 
held on July 7. Ticket days at the 
Hall will be June 28 and.29, July 3, 4, 
5 and 6. The hours, two shifts, will be 
10:00 to 3:00 and 3:00 to 8:00. Check 
your calendar, be sure to come out to 
the Pot Luck Supper on June 5 and 
volunteer some of your time. We will 
also be electing your delegates for 
the Port Elgin Auxiliary Conference 
being held in September. Become 
Involved — Attend Your Auxiliary 
Meetings. 


By BURT BUSKER 
District Committeeman 

DON’T RETIRE TOO LATE 

There comes a time in life when a 
■person must decide to retire from the 
work force. Such a decision is not an 
easy one to make. I suppose the main 
concern which 
enters every¬ 
one’s mind is, 
will I be able to 
retire with ‘‘ade¬ 
quate” financial 
security to pro¬ 
vide me for the 
remaining years 
of my life time. 
Knowing the un¬ 
predictable state 
of our inflated 
economy, the best of financial ex¬ 
perts can not foretell what the 
economical future is going to be 
within the near future, or in the years 
1985-2000. 

I know that ‘‘if’ the cost-of-living 
allowance is negotiated for pensions, 
everyone will feel more at ease. 
Nevertheless, there will always be 
some workers who feel that they re¬ 
quire a million dollars in the Bank in 
order to retire. 

Unfortunately, they do not realize 
that their life span may be very short, 
as no one can tell the end. The bene¬ 
fits of retiring early in life are to be 
hopefully “enjoying” a few remain¬ 
ing years of life time in happiness and 
good health, with your wife, family 
or grandchildren. To be able to do 
the things you always wanted to do 
without the thought of having to get 
up early in the momipg to go to work 
or be “bossed” around. 

There are many pleasures in re¬ 
tirement life, and no one should have 
to be afraid of “boredom” not know¬ 
ing what to do with oneself. There 
are many relaxing recreational enter¬ 
tainments, such as fishing, golfing, 
vacation trips, etc. 

We must not forget that most of us 
wooers were born not to become 
very rich in life, nor does it do much 
good to you “if’ you are “rich” as 
when you are too old and unhealthy 
to enjoy it.’ 

The latest statistics from our gov¬ 
ernment show that the average life 
expectancy of a person is: 

Bom — Life Expectancy — Age 69 
Age 30 — Life Expectancy — Age 72 
Age 55 — Life Expectancy — Age 75 
Age 60 — Life Expectancy — Age 77 
Age 65 — Life Expectancy — Age 79 
Age 70 — Life Expectancy — Age 81 

Do not misunderstand me, every¬ 
one has a free will to decide when to 
retire, at his own option, so retire 
when you can make sure that you are 
not too late to retire. 

BETTER RELATIONSHIPS 

AND UNDERSTANDINGS 

One of my objectives in the 1979 
negotiations will be to improve Parts 
and Service management attitudes 
towards good workable relationships 
and understandings between the 
Union and Company. Everyone is 
fully aware of some of the unneces¬ 
sary “rules” that do exist in “only” 
Parts and Services. Everyone is over 
twenty-one (21) years of age with an 
average of approximately 
twenty-five, (25) years seniority with 
the Company. You would hardly be¬ 
lieve that grown-up men are at times 
being treated like little children. 

It takes a dozen supervisors, pro¬ 
vided with scooters, to circle around 
the workers in making sure that the 
workers are doing their jobs. There 
seems to be no trust whatsoever with 
management that the workers can 
work along without the presence of 
having a “watch dog”. The practice 


of keeping the adult workers behind 
invisible lines at quitting times do 
exist. The fact of not allowing the 
Parts workers to bring in their trans¬ 
istorized radios to listen to a NHL 
play-off hockey game while working, 
is not permissible as is in most other 
Departments in General Motors. 

There are many more “un¬ 
written” rules that pertain to “only” 
Parts and Service. I am personally of 
the opinion that “life” is just too 
short for making things miserable for 
one another. We must try to settle 
our differences in getting along with 
each other, to make “Parts” a much 
more happier place to work. With a 
little common sense and cooperation 
from everyone concerned, there 
would not be any need for suspen¬ 
sions and G-134’s, etc., especially 
not “if’ you have reached the later 
years of your life time. 

THE JOB 

OF THE COMMITTEEMAN 

The job of the Committeeman is 
not to write out as many grievances 
as he possibly can, rather he must 
make an effort in trying to resolve the 
grievances at the floor of the shop 
prior to it being written. The District 
Committeeman should not have to 
get involved in every case at the 
“first” step of the grievance proce¬ 
dure. Pursuant to Paragraph 21-C of 
the Master Agreement, the Commit¬ 
teeman, with or without the 
employee involved being present, 
will attempt Ho adjust the specified 
grievance with the Foreman before it 
is given to the Foreman for his writ¬ 
ten answer. Management has c. 
responsibility as well to co-operate 
in giving a Foreman some authority 
to settle a grievance, rather than re¬ 
ferring a grievance to the Super¬ 
intendent to resolve the case. Man¬ 
agement of lower levels has a re¬ 
sponsibility in livihg up to the agree¬ 
ments which have been agreed upon 
in good faith by higher levels of 
Management and the Union. 

The Committeeman also has a 
responsibility to tell an employee 
that he may not have a grievance, 
rather than filing the grievance any¬ 
way to please the grievant. The pur¬ 
pose of the grievance procedure is to 
file legitimate grievances in violation 
of the Collective Agreements. 

I don’t mind assisting the Commit¬ 
teeman whenever possible, although 
I was not elected to do the Commit¬ 
teeman’s job, to neglect to do my 
own job. 

THOUGHT OF THE WEEK 

Someone once dreamed that he 
was walking along the beach with the 
Lord, and across the sky flashed 
scenes of his life. For each sdene he 
noticed two sets of footprints in the 
sand, one belonged to him, the other 
to the Lord. When the first scene of 
his life flashed before him, he looked 
back at the footprints in the sand. 

He noticed that many times along 
the path of his life, there was only 
one set of footprints. He also noticed 
that it happened at the very lowest 
and saddest time in his life. He ques¬ 
tioned the Lord about it. 

“Lord, you said that once I de¬ 
cided to follow you, you would walk 
with me all the way, but I have 
noticed that during the most trouble¬ 
some times in my life, there is only 
one set of footprints. 1 don't under¬ 
stand why in times when I needed 
you most, you would leave.” 

The Lord replied, “My precious 
child, I would never leave you during 
your times of trial and suffering. 
When you see only one set of 
footprints, it was then that I carried 
you ...” — Author Unknown. 


Oshawa YWCA Summer Program Registration begins May 14th 
for members and May 15th for non-members. Among the new 
programs offered are Boating and Water Safety, Bicycle 
Maintenance and Repair, Landscaping and Shrubs and Pool 
Maintenance. Program flyers are available at Program Desk, 
McGrigor and Simcoe Streets on May 7th. 
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Al Baldings Golf Week 
for Timmy 



Our Tammy for 1979 is 9 year old Oshawa Resident Nada Batinec 
accompanied from the left by Durham Region Police Association 
President Dale Allan, Gord Walker from Carling O’Keefe, Golfer Al 
Balding and Whipper Watson. 


i. 

One of the most prestigious names in Canadian Golf, Al 
Balding, will be leading the charge during, AL BALDING’S 
GOLF WEEK FOR TIMMY, May 12th-21st. 

An expected 150 Central Ontario golf courses will be 
participating in the Timmy Golf Week which culminates in a 
winners tournament of champions at Toronto’s Rolling Hills 
Golf Course. 

Speaking of winners: the two, one male and one female both 
came from Durham Region in 1978. They are: 

Mrs. Blanche Gibbons of Uxbridge, Ontario & Mr. Peter Zoat 
of Aja^c, Ontario. 

Balding, professional at the National Golf and Country Club, 
Woodbridge, joins the Ontario Society for Crippled Children, 
your own Duhham Regional Police Association and the •* 
Ontario Canadian Professional Golf Association in this 
campaign to raise funds for handicapped children. 

Play is open to all golfers, male or female, serious shooter or 
rank amateur, to participate, golfers pick the course of their 
choice: pay $10., for ah offidjal score card plus green fees, 
and tee off at their convenience. The player can enter as often 
as he or she likes, at $10. a round, and the winner will be 
determined using a system that requires no previous 
handicap proof. 

The $10. scorecard fee represents $2. to the pro-shop for 
prizes and the remainder to the Ontario Society for Crippled 
Children. 

The Tournament of Champions, July 10th, will pit the mens 
and ladies club champions for Carling O’Keefe awards. 

For further information contact: Pres. Dale Allan 579-5160 


GOLF COURSES INVOLVED FOR THE 
REGION OF DURHAM 

Cherry Downs: Pickering Sunnybrae: Port Perry 

Country Lane: Whitby Thunderbird: Ashburn 

Erinli: Bowmanville Oshawa Golf: Oshawa 

Kedron Dells: Oshawa Annandale: Ajax 

Newcastle Golf: Newcastle Whitevale: Pickering 

Oshawa Airport: Oshawa Foxhead: Uxbridge 

Pickering Golf: Pickering Uxbridge Golf: Uxbridge 

Summerlea: Port Perry Millrun Golf: R.R. Uxbridge 

Bowmanville Golf & Curling : Bowmanville 



Recreation 

Report 


By RON GAY 
Chairman 

TWILIGHT BOWLING 

There have been about 20 
Brothers out from the Truck Plant 
for Twilight Bowling, Friday, after 
shift, but very few from the other 
plants. I believe that the number will 
increase. 

LOCAL 222 10 PIN 
BOWLING LEAGUE 
Only four (4) Brothers have 
applied for membership in the Local 
222,10 pin bowling league to begin in 


September. I hope that the word gets 
around to your fellow workers. 

SOCCER PLAYERS WANTED 

I have been approached by a 
Brother from the Truck Plant that 
wishes to start a men's soccer 
league. You may form your own 
team or will be placed on a team. Any 
one interested should contact Jose 
Salaaar, 1040 Cedar St., Apt. 702, 
Oshawa, Ontario, telephone 725- 
5326, or leave your name, address, 
phone number, at the Union Hall and 
I will see that Jose receives it. Jose 
works at the Body Drop upstairs 2 
shift. 


Be at Work the Week 
of June 4th 


By JOHN KOVACS 
Committeeman, Zone 54 

I would like to apologize for miss¬ 
ing the past two issues of our paper. 
Because of our hockey play-offs and 
year closing banquet, these past two 
months were the 
busiest time of 
the year for me. 
With my good 
friend Bobby 
Delves away on 
vacation, my 
responsibilities 
doubled, and it is 
very difficult to 
write an article 
when over a 
hundred differ¬ 
ent issues occupy your mind. 

It is with great satisfaction to re¬ 
port that your Chassis Kant Commit¬ 
tee is ready for negotiations, and all 
our working condition demands put 
together, with very few loose ends. 
Our District Committeeman, Orville 
Faught, is ready to go on a minute’s 
notice. As in the past negotiations, 
we have our home work done. 

The other day we were discussing 
our Union Paper, and it was men¬ 
tioned by Orville, that our 
Oshaworker does not stand on top of 
the quality chart among all the locals 
newspapers. There is no way we can 
blame the editor, executive board, or 
editorial board for the short¬ 
comings. Ahy Union publications 
should be judged by its educational 
and informative level, and therefore 
the blame should rest with each indi¬ 
vidual columnist. 

It is my* conviction that any in¬ 
human supervisor, who’s main in¬ 
terest is to make our brothers lives 
miserable at the work place, should 
be publicized. I also realize that 
there has to be more to union col¬ 
umns than this. 1 do no want to 
criticize you who write in our paper, 
because I am just as guilty as the next 
guy. We should all learn by past ex¬ 
perience and collectively work to¬ 
wards a goal — educate and inform 
our people. 

As a point of information, I would 
strongly advise all of you to be at 
work the week of June 4th, 1979. Ef¬ 


fective this date our next ahd last 
cost-of-living adjustment will kick 
in. This will also be one of the weeks 
which will be used to calculate 
everyone’s vacation pay. Under 
Paragraph 115 of the Master Agree¬ 
ment, your vacation pay is calcu¬ 
lated on each year, on a bases of your 
average straight time rate for the last 
pay period in which you worked and 
which ended prior to May 1st or prior 
to June 15th — whichever calculation 
produces the higher rate. 

Because of the cost-of-living in¬ 
crease (if it ever declines?) — the 
week of June 4th, pay ending June 
15th will be a higher pay rate, but you 
have to work the week, otherwise 
you do not qualify. 

I felt it should be pointed out be¬ 
cause I had a half dozen brothers last 
year, who were short changed on 
their vacation pay because of illness, 
vacation, leave-of-absence, or some 
other reason, failed to work the qual¬ 
ifying week. If you receive five 
weeks vacation pay and we receive 
0.12 cents COLA adjustment, but 
you do not work the qualifying week, 
your vacation pay will be short $24. 
Paragraph 115 should be corrected 
this fall by the Master Committee. 

ENERGY CONSERVATION 
AND G.M. 

You have seen all the signs, and 
heard all the commercials about 
wasting energy before. You also 
have heard about the preacher who 
tells His congregation to drink water, 
and all the while he drinks wine. It is 
the same with G.M. Let me explain. 

Various districts within our Local 
have tried at different times to 
negotiate staggering start-up times 
for their respective plants. Reason: 
to ease up the horrendous traffic 
situation which exists on Park Road 
twice a day at the end of each shift. 
At present, you have the Truck 
Plant, two Body Plants and two 
Chassis Plants quitting within fifteen 
minutes of each other, and it is sim¬ 
ply not enough. There is approxi¬ 
mately seven thousand people per 
shift. That should give you an idea 
what we have to contend with. It 
takes twenty to twenty-five minutes 


to reach Bloor Street from the Chas¬ 
sis Parking lot if there is no accident 
on the road and no foul up with the 
traffic lights. Even if you have good 
gas mileage with your car, it could 
cost you sixty to eighty cents in 
wasted gasoline before you get half a 
mile from the plant. There are many 
different ways this problem could be 
solved, and your Union has given 
many suggestions to the Company. 
So far our plea has been ignored, al¬ 
though there were many discussions 
on it. 

Again, negotiations are coming up 
and it is as good a time as any to try to 
work something out. You don’t need 
genius ideas for solutions. With a 
nucleus of small adjustment this 
problem can be solved. Build an over 
or underpass at gate 25. A steady flow 
of employees across Park Road 
slows the traffic down. Let the 
people punch out five minutes earl¬ 
ier, who do not choose to wash up 
before leaving the plant. It will not 
affect production, as the assembly 
lines are already stopped. Stagger 
the start up time to 12-15 minutes per 
plant, etc. With the whole world so 
energy conscious, hopefully General 
Motors doesn’t want to be an excep¬ 
tion. 

HOCKEY BANQUET 
A SUCCESS 

Our 1978-79 hockey season came 
to an end with our annual closing 
banquet, which was held in the 
Woodview Club, April 21/79. 

♦ It was well attended by the four 
clubs and judging by the response, it 
was a well enjoyed evening. The 
trophy presentation went as follows: 
League Champions — Raiders. 
Play-off Champions — Raiders. All 
the members of the Raiders Club re¬ 
ceived a nice trophy to take home. 
Individual Trophy winners were: 
Tom Doyle — Top Scorer. Jim 
Armstrong — Best Defenceman. 
Don Fraser — Best Goalie. Gill 
Lapierre — Most Ability and 
Sportsman like conduct. Our most 
valuable player this past season was 
Pat O’Dowd. 

Our thanks go to the Recreation 

Continued on Page 10 



Mounties Wreck UAW 

Relations with OHIP 

* 


By JACK VAILLANCOURT, 
Insurance Representative 

POLICE INTRUSION 
OF MEDICAL RECORDS 

In the Summer of 1977, the press 
exposed the facts, that our “venera¬ 
ble” Royal Canadian Mounted 
Police had been secretly and 
covertly inves¬ 
tigating the pri¬ 
vate medical re¬ 
cords of Ontario 
citizens, through 
the offices of the 
Ontario Health 
Insurance Plan. 
A direct intru¬ 
sion into the pri¬ 
vacy of Cana¬ 
dian citizens. 
You may ask 
yourselves, so what? How does this 
affect me? 

UNIONS DENIED 
INFORMATION 

Because of this police involve¬ 
ment into medical records, the Pro¬ 
vincial Ministry of Health decided to 
cut off everybody from receiving any 
OHIP information and they also cut 
off the UAW. 

EXCELLENT RELATIONS 
DESTROYED 

The excellent relations that our 
local had with the labour relations 
department of OHIP went down the 
drain. They were instructed not to 
discuss any information about our 
members who had problems with 


OHIP when oi members had re¬ 
quested us to at t on their behalf. 

FRUSTRATING 

You cannot imagine how frustrat¬ 
ing it became when one of our mem¬ 
bers requested us to check out a sim¬ 
ple problem, such as over-payment 
of premiums, and labour relations at 
OHIP $aid “we cannot tell you 
Jack”, but we will get back to your 
member. This happened in every 
situation, even out of Ontario medi¬ 
cal bills incurred, where we have a 
second payer of overage bills with 
Blue Cross. It got so that every time 
we inquired, we ran into a closed 
door. 

MEETING WITH 
THE MINISTRY 
We had a meeting with the Minis¬ 
try of Health in the fall of 1977 and 
laid out our problems. We were 
given a flat no by the Ministry. They 
told us that all organizations, such as 
churches, armed service groups, 
unions, and municipalities were also 
cut off. All because of stupid police 
intervention into people’s private 
medical records. They just created a 
mountain of red tape for us to try to 
cut through. 

ROYAL COMMISSION 
Due to our efforts and others, put¬ 
ting pressure on the Ontario 
government, they decided to create a 
Royal Commission under Chief Jus¬ 
tice Horace Kreever to investigate 
the implications of the Con¬ 
fidentiality of OHIP records. 


SUBMITTED A BRIEF 

I drafted up a brief for Local 222 
and the Canadian G.M. Council In¬ 
surance Council after the Council 
met and gave me the go ahead in 
February 1978. This brief was sent 
on February 24, 1978. The Royal 
Commission sat for a year taking and 
studying written submissions, com¬ 
plaining about the treatment they 
were receiving from OHIP on behalf 
of their organizations. 

ORAL BRIEF TO 
COMMISSION 

Finally we were contacted by the 
“Commission” to see if we wanted 
to make a personal appearance and 
make an oral submission, to their 
committee. I made arrangements for 
three of us to go but the other two 
had to opt out because of other 
committments. I was very well re¬ 
ceived by Justice Kreever and his 
commission. They requested me to 
leave all of my files for them to study, 
in which they would return them 
later. In their questioning of me, they 
could not seem to understand why 
the OHIP had stopped dealing di¬ 
rectly with our union. I told them 
that they just refused to give us any 
information about our members’ 
problems regardless of how mun¬ 
dane that information was. I left that 
meeting with a feeling that the 
“Kreever Commission” was going 
to make some positive recommend¬ 
ations to the government about our 
problems with OHIP. 

Now all we can do is wait and see. 
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\ew GJftm X Cars Spell Cess 
Canadian Jobs 



By RUSS RAK 

During the past month, General 
Motors has conducted a massive ad¬ 
vertising campaign to introduce its 
four new X body, 1980 model front- 
wheel drive cars. 
The Company 
claims that these 
lighter and more 
fuel efficient cars 
will be the 
“backbone of 
the future” and 
are designed to 
compete withthe 
small foreign im¬ 
ports. G.M. ex¬ 
pects these 
automobiles to capture more than 50 
per cent of the compact and sub¬ 
compact car market. 

E.M. Estes, the G.M. President, 
said that the designing, engineering, 
production and testing of these cars 
cost more than $1.5 billion and 
another $1 billion was spent on 
plants to produce these cars. General 
Motor’s long term plans are to rede¬ 
sign its entire line of cars using the X 
body front-wheel drive design. Last 
fall G.M. Chairman, Tom Murphy, 
announced that G.M. will invest 
about $5 billion a year on new plants 
and the most scientifically advanced 
automation equipment through 1985. 
But he refused to indicate if any of 
this investment will take place in 
Canada. 

The facts are that all the invest¬ 
ment and work of designing, en¬ 
gineering production, assembly and 
testing of these new cars is being 
done in the United States. The only 
work that Oshawa will get related to 
these new cars is the production of 
steering-control-arms which is sup¬ 
posed to create 40 new jobs. Last 
fall, Mr. Murphy said that G.M. has 
no plans to establish any large scale 
research and development work re¬ 
lated to the auto industry in Canada 
at this time. On May 1st, 1979, G.M. 
President E.M. Estes told a news 
conference in St. Catharines that 
G.M. has no plans for any major 
plant expansion in Canada. And 
while the latest estimates from De¬ 
troit indicate a capital spending by 
the four major U.S. auto makers will 
total as much as $78 billion by 1985, 
much of it to pay for t he de velopment 
of weight-saving aluminum and plas¬ 
tic parts needed for the downsizing 
program. Very little of this invest¬ 
ment will take place in Canada. 

The question we need to ask is: 
How will this affect the future of our 
Canadian auto industry, and Oshawa 
in particular, in terms of jobs for 
Canadian Workers? The answer to 
this question is embodied in the seri¬ 
ous warning given to the Canadian 
government by the Science Council 
of Canada last fall that . .. “the auto 
industry has no viable future in 
Canada unless there is new invest¬ 
ment of 6-8 billion dollars over the 
next few years. 

Therefore all workers must insist 
that the federal government use its 
power to compel the giant U.S. auto 
monopolies to make the required 
investment in Canada. Otherwise the 
result will be a massive loss of Cana¬ 
dian Auto Industry jobs to the U.S.; 
layoffs in Oshawa and the Canadian 
sector of the auto industry will be¬ 
come obsolete. Moreover, the 1965 
U.S.-Canada Auto Trade Pact will 
not prevent this from happening, be¬ 


cause it was not designed to safe¬ 
guard Canadian jobs nor to ensure 
the development of an independent 
Canadian automobile manufacturing 
industry. 

TIME TO SCRAP 
AUTO PACT 

In the 13 years since the U.S.-- 
Canada Auto Pact was signed, 
Canada has run up a total deficit of 
$7.5 billion into auto trade with the 
U.S. In 1975 Canada s share of the 
North American auto sales was 11 
per cent, while employment in 
Canada totalled only 9.1 per cent of 
the North American auto industry 
work force. According to UAW cal¬ 
culations, this represents the loss of 
around 16,000 auto industry jobs in 
Canada. 

Last fall a study compiled by the 
U.S. Data Resources of Canada for 
the U.S. government on the auto 
trade between our two countries es¬ 
timated that Canada will plunge 
another $10 billion into the red in its 
auto trade with the U.S. over the 
next seven years. Unless this is pre¬ 
vented it will totally undermine what 
auto industry there is left in Canada. 

The facts are that the U.S. 
government and the giant U.S. con¬ 
trolled auto industry monopolies do 
not interpret the Auto Pact as any 
guarantee of Auto jobs or production 
in Canada. This was stated last fall 
by Julius Katz, assistant U.S. Sec¬ 
retary of State for economic and bus¬ 
iness affairs, during his discussions 
with Ed Broad bent on the Auto^act. 

Since then after several studies of 


the Auto Pact in Canada, the Liberal 
Government and the Conservatives 
say the Auto Pact has benefited 
Canada and should not be changed. 
G.M.’s Chairman, Mr. Murphy, said 
the same thing last November. 
Meanwhile, all the UAW wants is 
annual reviews of the Auto Pact to 
ensure that it is being lived up to. 

However, it is obvious to any 
worker who has observed the 
developments that what is needed is 
not more studies or annual reviews 
of the Auto Pact. The time has come 
to scrap this worthless agreement 
which has benefited only the giant 
U.S. auto monopolies in the form of 
billions of dollars in super-profits at 
the expense of Canadian labour and 
the Canadian people. The U.S. auto 
monopolies can no longer be allowed 
to exercise a veto over Canadian 
economic development and ex¬ 
panded research and manufacturing 
in the automotive and parts industry. 
The Canadian people, and especially 
Canadian UAW members, must de¬ 
mand new policies from our govern¬ 
ment to protect Canadian indepen¬ 
dence and create new jobs; policies 
that will begin to establish Canadian 
sovereignty and democratic control 
through public ownership of the 
automobile industry in our country. 

That is why we need to elect 
workers to federal parliament who 
will take up the battle for an inde¬ 
pendent Canadian industrial policy 
that will gain Canada a viable au¬ 
tomobile industry (not just assembly 
jobs) and our fair share of the North 
American auto market. 



The UAW 
and the 
45-Minute 
Hour 


By LOUIS ROUSSEAU 
and AL O'DONNELL 

Over the years, you have heard the 
phrase “45-Minute Hour”, and may 
have wondered just exactly what it 
means. In order to explain it, we first 
have to examine the present lan¬ 
guage (Paragraphs 166 and 167 of the 
Master Agreement), which is the 
language Union reps have to work 
with when called to answer a com¬ 
plaint concerning a job a member 
feels is overloaded. It sets out the 
procedure to be followed when a 
standards problem arises. 



Political Action 
Committee 


By ART FIELD 
Secretary 

BROADBENT ONLY ONE 
Ed Broadbent, Leader of the NDP 
and MP Member for Oshawa de¬ 
serves our vote. Ed has looked after 
the riding well and has brought our 
problems to the 
forefront in the 
Htfise of Com- 
m * n s . Food 
p* ces ha ve p g en 



prices increased by* 
erage earning inci 
6.4%. In debate o 
House of Common 
noted the failure of 
on to consumers th< 
the Federal sales 
Telephone rate im 
suited in a 37% pn 

Ed Broadbent a 
come up with a ho 
different from Joe 
geared to the work 
the Tory’s plan is, 
flationary. Ed’s pla 
ing a home with a J 
at 11%, yourmortg; 
month would be $. 

$25,000 or less, now 

Plan, your payment wouia oc 


Be at Worh June 4th 

Continued from Page 9 

Council for the financial help which 
we received all through the year. The 
Council was represented at our ban¬ 
quet by Mr. Don Clarke and his 
lovely wife. A special thanks to Bob 
and Marie Armstrong, who run the 
bar for us, and Brother Lloyd Clarke 
who takes the pictures you find with 
this article. 

On behalf of the CPHL Executive, 
thank you all, the members of our 
league, for another successful sea¬ 
son. 


THE MAD LAWMAKER 
The following is a true story. A 
Republican Rancher Frank Shurden 
introduced a bill in the Oklahoma 
Legislature which proposed a man¬ 
datory castration for a rape convic¬ 
tion. He had a strong support from 
another rancher. Democrat John 
Monks who spoke for the bill. He 
said “—in Mikogee County if we’ve 
got an old bull that’s real raunchy, 
they castrate it and turn him to pas¬ 
ture and his mind’s on grass all the 
time”. 


$80 each month for an annual savings 
of $960 if you earned $30,000 or less, 
your annual savings with the same 
mortgage would be $650. 

The Broadbent plan will cost 
about $335 million . . . The Clark plan 
will cost about $3 billion. Ed Broad¬ 
bent plan will actually reduce the 
cost of your mortgage payments 
every month not just a lump sum at 
tax time, but the key to Ed’s plan is 
that it is so much cheaper, that it will 
help keep the cost of homes and 
down. 

ire just a couple of things 
■S talked about in the cam 
we owe Ed support in the 

BIT OF EVERYTHING 
here General Motors is 
r er apprentices from En- 
ise they say there are none 
e fault of General Motors 
nadian government that 
at trained our people for 
t. I wonder about all the 
□ work in the plant now 
jh school or University 
nd the ones that have 
on Skilled Trades, and 
it must make them feel 
lass citizens. 

; Jim Souch, President 
lotor Sales and Tory 
Oshawa, is talking 
lg tag relief, and creat- 
obs. I don’t know how 
tuch about our jobs but 
give him some advice, 

- nose out of the Union 

-- will not have to tell how 

many jobs that could be created if a 
Union was organized at Ontario 
Motor Sales and we won’t tell him 
how he could look after the warranty 
better which would create more jobs. 

The election is about one week 
away and I am campaign manager for 
Patrick Daniel, Candidate for Vic¬ 
toria, Haliburton, and our Head¬ 
quarters is at 20 York Street. Lind¬ 
say. Ontario. We need your support 
plus Fred McLaughlin, Candidate in 
Durham, Northumberland. Also 
Geoff Rison, Candidate for Ontario 
Riding which is Whitby, Ajax, Ux¬ 
bridge, can use all the help and sup¬ 
port you can give. 


LITTLE TO WORK WITH 

The fact is, under the present lan¬ 
guage, when a Committeeman is call¬ 
ed to examine a standards problem, 
he has to prove to the satisfaction of 
Management that it is impossible to 
complete the job in the time allotted. 
That is, while the member is working 
at a normal pace, sixty seconds a 
minute and sixty minutes per hour, 
using the proper method (as deter¬ 
mined by Management), giving the 
proper effort (as determined by 
Management), some or all of the job 
is not getting done. 

Again, under the present lan¬ 
guage, if your job on the Assembly 
Line requires sixty minutes work 
per hour, then you are not over¬ 
worked and don’t have a grievance. 
Sure, we can argue, that it is unfair, 
unjust, unreasonable* etc., to expect 
anyone to work sixty^ minutes per 
hour on an Assembly Line.AVe can 
even say it’s inhuman, but the cold 
facts are, if the Standards Depart¬ 
ment sets up a job so that it requires 
an individual to work sixty minutes 
per hour, then the Collective Agree¬ 
ment has not been violated, and all 
the arguments the Union rep can 
muster will not force the Company to 
take^ork off the job. 

If the Union were to arbitrate a 
case where we allege a particular job 
the grievant- is assigned to requires 
him or her td work sixty minutes per 
hour, the Arbitrator would throw it 
out and rule against the Union. And 
again, the reason is the Agreement' 
has not been violated. If you read 
Paragraph 167(h) of the Master 
Agreement, you will see that the Ar¬ 
bitrator does not have the power to 
change a job standard, to say work 
should be taken off the job, but only 
to rule on the procedure and whether 
or not the Company has violated the 
procedure set out in 166 and 167. If 
the Company has violated the proce¬ 
dure, he could only rule that Man¬ 
agement should have done it right, 
and in the future should follow the 
procedure. This ruling could come at 
a minimum of four or five months 
after the dispute originally initiated, 
and the grievant is still stuck with a 
sixty-minute hour job! 

So, when we talk about a 45- 
minute hour, we mean there should 
be language negotiated to the effect 
“an individual, working at his or her 
normal pace, will have a total as¬ 
signed working time of not more than 
forty-five minutes per hour.” 

For example, an Assembly Line 
may move at 1:22. That is, a job will 
pass by an operator’s station every 
one minute and twenty-two one- 
hundredths of a minute (about one 
minute and thirteen seconds), if the 
forty-five minute work hour lan¬ 
guage was in effect, that operator, 
again working at his or her normal 
pace, would be able to complete the 
job in three-quarters of the one min¬ 
ute and thirteen seconds, which is 
about fifty-four seconds. 

Remember that right now there is 
no argument a Union rep can use to 
prevent the Company from assigning 
ont hundred percent of the available 
time. 

At one time, prior to 1967, the As¬ 
sembly Line worker’s work load was 
less than it is to-day. When a job took 


forty-seven or forty-eight minutes 
per hour to complete, the Union felt 
justified and did in fact resolve stan¬ 
dards problems in the plant, and 
were successful in their arguments to 
have the work load reduced to the 
extent the job content was closer to a 
forty-five minute hour. When the 
UAW gained wage parity with the 
United States, the standards in the 
plant began to slip badly. When our 
wages climbed to the U.S. levels, our 
standards slipped down to their 
level. 

NO SUPPORT FROM USA 
But while there are those in 
Canada who rant, rave and rail 
against our job standards and work¬ 
ing conditions, and who argue for a 
forty-five minute hour, their argu¬ 
ments are futile when advanced to 
their fellow Union reps in the United 
States. Brother Ted Murphy spoke 
on the “45-Minute Hour” at the Pro¬ 
duction Workers' Conference in 
Cobo Hail, in Detroit. When he had 
finished, not only was there no 
applause from the U.S. delegates, 
but they stared at him as if he was an 
alien from outer space! They had no 
idea why he would talk about some¬ 
thing like this! 

RIGHT TO STRIKE 
NOT IN ONTARIO 
Why is this? Why don’t the U.S. 
delegates and the International 
Union support our demands for a 
forty-five minute hour? One of the 
reasons is, the law in the United 
States allows the Union to strike dur¬ 
ing the life of the Agreement over 
working condition disputes, produc¬ 
tion standards, and Health and 
Safety violations. 

All UAW Agreements have lan¬ 
guage which allows strikes during 
the life of the Agreement over these 
disputes, but here’s the catch — the 
law must allow it. In Ontario, the 
law, as spelled out in the Ontario 
Labour Relations Act, tfoes not 
allow a strike during the life of an 
Agreement. If a strike did take place, 
not only the Union but each indi¬ 
vidual member could be heavily 
fined. 

The UAW inthe United States can 
threaten to strike, and have in fact 
called strikes over standards prob¬ 
lems in different plants. With this 
threat hanging over the Company’s 
head, the disputes are settled prior to 
a strike being called. But, in Ontario, 
we cannot strike over working condi¬ 
tions, which may be just as miser¬ 
able, or over Assembly Line job 
standards, which may be just as 
brutal, just as unfair as those in the 
United States. 

Sure, the Company will discuss 
standards problems, but as we all 
realize, when there is no fear of the 
Assembly Line being shut down, 
when the profits continue to pour in 
and Management continue to divvy 
up their bonuses, the meetings are 
next to useless because there is noth¬ 
ing in the law and nothing in the Col¬ 
lective Agreement forcing them to do 
anything about the problem. 

STANDARDS DEPARTMENT 
HAS THE ADVANTAGE 
There are various games played by 
members of Supervision and the 
Standards Department in order to 
frustrate the efforts of the Commit¬ 
teeman trying to resolve a s' dards 
dispute. The Time Study gu> n the 
shop floor can, for instance, uelay 
taking a serious look at a job in dis¬ 
pute, can stall for days or even weeks 
when a Committeeman requests all 
the data on the job, make judgements 
as to whether or not an operator is 
working at a normal pace, can 
determine if the operator is 1 ‘giving a 
proper effort”, will make statements 
such as, “there is no problem on the 
other shift”, and at the same time 

Continued on Page 11 
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*A’ Body Hardware 
And Paint 


By RICK McEACHERN 
Zone 59 Committeeman 

VACATIONS 

In my last article, I mentioned that 
our vacation date should be the two 
weeks commencing July 30th. Well 
these dates have now been con¬ 
firmed. From what I’ve been able to 
find so far, the Paint Shop, 2 shift, 
should be done on Wednesday, July 
25th and Hardware 1 shift should 
finish up there. 

TRANSFERS 

I had a call the other day from a 
Brother who wanted me to check 
with the Employment Office and see 
where he stood on his transfer to the 
Battery Plant. When I phoned over, I 
found out he had failed to renew his 
transfer. I think most people know 
that tfreir transfers have to be re¬ 
newed on the 1st of April each year 
but just forget. So if you had trans¬ 
fers in and haven’t renewed them, I 
suggest that you get the forms and 


renew them right away. If you need 
help on Department numbers, etc. 
put in a call for me. 

FANS 

With the warm weather approach¬ 
ing fast, we approached the Com¬ 
pany to get a move on and order the 
rental fans for this year. They prom¬ 
ised to have them here for the 3rd 
week in May. 

OVERTIME 

It looks pretty definite that there 
will be two more Saturdays 
scheduled before changeover, one in 
May for 1 shift, and one in June for 2 
shift. Hopefully this will be it for 
awhile since it’s no furt working 
Saturday when the weather turns 
nice. Although I did hear that the 
“A” Body cars are starting to sell 
pretty well lately, the “B” car sales 
have dropped. 

NDP 

When the Liberal Government in¬ 
troduced wage controls, they prom- 


The (JAW and 
The 45-Minute Hour 


Continued from Page 10 
make this statement to the operator 
on the other shift if he or she is also 
complaifiing about the work content 
of the job. 

When we feel without a doubt the 
job in dispute is mfact impossible to 
do (more than sixty minutes work 
per hour), and we have followed the 
procedure to the letter, as set out in 
Paragraphs 166 and 167, then and 
only then can we file a standards 
grievance. Special meetings are t^en 
set up to discuss this grievance, and 
these meetings would probably take 
up a minimum of three weeks to con¬ 
clude. After all this and the problem 
is not resolved, we can refer the case 
to arbitration, and as stated earlier, 
the Arbitrator cannot rule that the 
job is overloaded and work must be 
taken off because he does not have 
the power to do so. 

While this procedure is being 
exhausted, the operator who filed the 
grievance, possibly six months ago 
by this time, is still on the job. He or 
she can't refuse, and can in fact be 
disciplined if the Supervisor or Time 
Study rep, in their wisdom, decide 
the operator is “not giving a proper 
effort”. 

Even if Management is not 
threatening to suspend an individual 
when a disputed job is not being 
completed and “forgive” the indi¬ 
vidual if some work is not being 
done, the conditions under which 
this member is now working are piti¬ 
ful. Human nature, being what it is, 
most people would rather do their 
entire job and do it right, given the 
time and the incentive to do so. 
When you say to a man or woman 
working under Assembly Line con¬ 
ditions, “Go as fast as you can, do as 
much as you can, we won’t suspend 
you for what you can’t possibly do,’ 
then you are asking too much of 
members of the human race and 
members of the United Auto Work¬ 
ers’ Union. 

In the absence of the right to 
strike, and even if that right was 
there, we need a section in our 
Agreement on a forty-five minute 
work hour and real teeth in the lan¬ 
guage where we could force the 
Company to take work off ajob When 
the work content is greater than 
forty-five minutes per hour. 

ASSEMBLY LINE WORK 
SAME AS IN 1937 

There are those who don't agree, 
but they don't work on Assembly 
Lines on a dull, boring job hour after 
hour and day after day, with nothing 
to look forward to but the next thirty 


identical jobs, the next thirty 
months, and the next thirty identical 
years. Our American counterparts 
don’t agree because they are getting 
their job disputes settled through use 
of the ultimate weapon, the strike 
weapon. The fact is, we are, out¬ 
numbered and don’t have the ^num¬ 
bers (votes) to force the issue. 

There is no question the UAW is a 
great and historic Union, having 
made great and historical gains in the 
areas of Pensions SUB, Insurance 
Benefits, Cost-of-Living, Paid Holi¬ 
days, etc., but in the area of Assem¬ 
bly Line work, the nature of the work 
is the same ot worse than it was when 
the first Model T rolled off Henry 
Ford’s new contraption — the As¬ 
sembly Line. People work on those 
jobs in 1979, not because, as Mr. 
Ford said in 1936, “They don’t have 
the intelligence to do anything else,” 
and not as a Mr. Taylor, who devised 
the Time and Motion Study system 
still in use today said, 44 Because they 
are dumb as oxen.” With over 
1,000,000 unemployed in Canada, 
it’s obvious we work on the “line” 
because we need the jobs; 

Where the Company has come up 
with new and more “efficient” ways 
of assigning work, where jobs are 
eliminated and the work divided 
among those who are left, the UAW, 
in our opinion, has not kept pace 
since there has never been an abso¬ 
lute demand by the Union to change 
or reduce the nature of Assembly 
Line work. We can’t continue to say, 
“Well, they're low seniority any¬ 
way, and it’s the low seniority who 
are going to get the dirty jobs.” Cer¬ 
tainly the low seniority people are 
going to get the least desirable jobs, 
but in the meantime, not only for 
those on the Assembly Line to-day, 
but for those in the future, we have a 
great obligation to improve their 
jobs. 

JUSTICE FOR ASSEMBLY 
LINE WORKERS 
A Committeeman called to answer 
a standards dispute must ask the 
member if it is possible for him to get 
the job done in the time he is allowed. 
If the answer is “yes”, then the 
Committeeman and the member 
have no quarrel, no beef, no argu¬ 
ment, much less a grievance. It's 
about time we gave our representa¬ 
tives something to work with, and 
gave our greatest majority of mem¬ 
bers, the Assembly Line worker, 
simple justice by making a forty-five 
minute work hour a demand in 1979 
negotiations. 



ised to reduce inflation to 6% in 1977 
and 4% in 1978 when in fact it rose to 
8% in 1977 and 9% in 1978, more than 
double. At the same time we saw our 
purchasing power dwindle and our 
standard of living cut by 2%. Since 
controls only controlled wages and 
not prices, corporate profits rose by 
26%. During controls, unemploy¬ 
ment rose from 6.9% in 1975 to 8.4% 
in 1978 and our dollar’s value fell 
from $1.03 in 1976 to 85c today. All 
this especially affects the aged, un¬ 
organized, and the unemployed. 

So for these reasons and many 
more, I strongly suggest we all sup¬ 
port our NDP candidates on MAY 
22 . 


UAW Retiree’s 

By L. J. BRISEBOIS 

UAW International president, 
Fraser has stated that cost of living 
for retired workers would be a top 
priority in the coming negotiations. 

The UAW’s pro¬ 
duction workers 
conference gave 
solid support to 
this item. There 
is a problem; 
most retirees 
have a supple¬ 
ment in their 
pension, the 
question is how 
do you get 
around it? The 
supplement was all right 10 years ago 
but is impractical today. The sup¬ 
plement must be completely elimi¬ 
nated and a modem pension be 
negotiated. 

This is the major problem in 
negotiations, being able to see 
ahead. You do not have to be a magi¬ 
cian but you must know something 
about economics. What happens is 
you wind up fighting for something 
you should have. 

Thank You 

I wuuld like to thank all those 
brothers and sisters who supported 
me in the recent election for Commit¬ 
teeman in Zone 57. 

I met a lot of new and interesting 
people during my campaign, and I 
appreciate your efforts on my behalf. 

Thanking you again for your sup¬ 
port, I remain, 

Fraternally 
Nicholas M. Matejuk 

I would like, on behalf of my fel¬ 
low partners, Gerald and Jack, to say 
a sincere thank you to members of 
the Retirees' Chapter for electing us 
to another term on the Sick and Wel¬ 
fare Committee. 

Any member of the UAW, either 
retiree or active, with a prolonged 
illness, please send the name to the 
Union Hall. 

Thank you. 

Yours fraternally 
Thomas Collen 



...you lose. 


Like we have been losing buying power to inflation 
throughout the Trudeau years. And losing job 
opportunities. And losing workers’ rights. And 
losing control of and benefits from Canadian 
resources. The Trudeau-Clark ticket is a one-way 
guarantee to more losses. 

Look at Clark: Social service cutbacks; Ignored 
high prices; A harder time for the unemployed; 

And more favouring the corporations in tax policies. 

And Trudeau: The highest unemployment ever; The 
highest prices; Nothing on reduced interest rates; 
Nothing for people who are worried about hanging 
on to their jobs, or finding a job in the first place. 


But with Ed instead.. 



New Democrats are fighting high 
prices.They proposed a Fair Prices 
Commission.The Liberals and 
Conservatives fought against it. 

New Democrats stand up for jobs- 
Ed Broadbent’s industrial strategy 
will make work, stop the exporting 
of raw materials and keep our jobs 
at home. The NDP stands for an 
eight per cent mortgage rate. 

Everyone knows New Democrats in 
Parliament defend working Canadians 
-by representing you and your hopes 
for a safe job, a decent retirement, 
a good home and good health.^ 

•.you win 


MOSLO BEARS 
HOCKEY TEAM DANCE 

at 

Femhill-Nipigon Park Hall 

on 

May 26,1979 

Tickets $12 - Includes Buffet 
Drinks & Door Prizes 
Call: Wally Downham 725-9310 


There is no other way 


44 


When you vote NDP/Broadbent you accomplish 
two important goals. You defeat the Clark-Trudeau 
candidates so you make sure you, your family and 
other workers don’t lose. And you vote for winning 
policies. Policies you can be proud of that will 
benefit ybu. A Fair Prices Commission. A job- 
producing, Canada-protecting industrial strategy. 
Preservation of medicare. Fair workers’ rights. 

Workers have lost enough in recent years-_ 

this election is one we can’t afford 
to lose,^^ 

k 

Dennis McDermott 
President 

Canadian Labour Congress 
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Games People Play 


By MURRAY STRONG 
Committeeman 
Third Shift, Zone 4 

Since my last article, I have begun 
the process of straightening up our 
classifications on the third shift. As a 
result of some improper moves by 
management, J. 
McGeachie, M. 

( . fjfi ■. Bouweraerts, 

A W. Carswell, 

will be paid 8 
i B hours at double 

time. People in 
management 
seem to think all 
groups were split 
up when we had a 
meeting of all 
department 44 
and 49 people at the local hall. This is 
not true. The only group separated 
were the sweepers. LTO, LTD, SBC, 
and CA are plant wide concerning 
equalization of overtime. The over¬ 
time records still need improve¬ 
ments, so I suggest to all employees, 
if you see any mistakes, please let me 
know. 


6.M. Raises 
Prices Again 

General Motors of Canada 
Ltd., Oshawa, is raising car and 
truck prices in Canada an 
average of $179 or 2.7 percent. 

However, General Motors 
Corporation of Detroit is raising 
prices for 1979 model cars in 
the United States by only an 
average of $131 or 2.1 percent. 

Why the difference? 


I would also like to inform 
management of Department 44 and 
49, overtime will be charged as 
stated in Letter 11 of the Local 
Agreement. I personally don’t like 
deals or yellow dog agreements, as 
they are sometime^ called. If 
management does not know about 
the contract, it is those two books 
(one red and one white). They cover 
maintenance as well as production. 

I am going to list some of the items 
we need for the third shift. These 
ideas came from different employees 
all across the zone. 

1. Money. 

2. Leather boots. 

3. Paid lunch hour. Start at 11:00 
and end at 7:00. 

4. Improved working conditions. 

5. Language improvements con¬ 
cerning classifications. 

6. 10% shift premium for overtime 
on weekends. 

7. Cafeteria open for our lunch 
break. 

8. U.R. rates for spare men. 

9. Job postings. 

10. Proper first aid treatment proce¬ 
dures. 

These items, plus cost-of-living on 
our pensions, short work week, 
more PPH days, etc., must be en¬ 
tered into negotiations. If anyone has 
more ideas, please let me know as 
soon as possible. 


ATTENTION 

All articles that are not 
submitted to the Oshaworker 
by the deadline, will not be 
printed. 

Editor. 



Let’s keep 
Ed working 
for us! 

Election Day is 
Tuesday, May 22nd. 

If you need a ride, want information, 
would like to display a lawn sign, or 
want to join our campaign, just give us a 
call: 

Ed Broadbent 
NDP HQs 

125 Albert St., Oshawa 
571-2551 


ED BROADBENT 
New Democrat JL 


Authorized by Official Agent for Ed Broadbent NDP, 125 Albert Si., Oshawa/Printed by Maxwell Review Ltd 


Ait Interview 
with Bob White 

Interview with Bob White, UAW Director for Canada and International Vice-President — Re upcoming Federal Election 



PRESENTATION 

Most Valuable Player — Pat O’Dowd, Executive Member — Ernie Bell 
C.P.H.L., President — John Kovacs. 



C.P.H.L. INDIVIDUAL AWARDS 

D. Fraser — Best Goalie, T. Doyle — Top Scorer, J. Armstrong — Best 
Defencemen, P. O’Dowd — M.V.P., G. Lapierre — Sportsman Like 
Conduct. 


— Wednesday, April 11, ’79 

Question; Some people are saying 
that the union’s business is not poli¬ 
tics. Others are saying that it is 
wrong to equate unionism with 
socialism. What is our response to 
that? 

Bob White: Well, my response in 
tafking with our leadership is that if 
we are not concerned about 
mortgage rates, food costs, the sur¬ 
vival of medicare, unemployment or 
the effect of unemployment legisla¬ 
tion on SUB, workmen’s compen¬ 
sation or health and safety, then we 
should not be concerned about poli¬ 
tics. The facts are that those are 
things where most of the decisions 
are not made at the bargaining table. 
Therefore, we have to be involved in 
what takes place in the legislature. 
Question: Why are we supporting the 
NDP? 

Bob White: While at times we have 
some disagreement in part with the 
NDP program, the history is that the 
NDP has consistently produced and 
supported the program which is 
much more favourable to the work¬ 
ing people of this country than any 
other party. We have been active in 
the development of that program, 
with the local union people attending 
the NDP conventions. Also, if you 
take a look at the broader field in 
terms of where we are going as a 
country on industrial strategy, and 
the control of our resources the NDP 
is number one on those issues as 
well. 

Question: We are being accused by 
some people of ‘ ‘ telling our members 
how to vote.” 

Bob White: Well, again, I always say 
that when the member and his 
spouse or her spouse, whatever, 
goes into the voting booth, they mark 
their ballot as they see fit. What we 
are trying to do is point out what we 
think are the issues in this election 
and why we think we should support 


the New Democratic Party, but the 
final decision is made by the mem¬ 
bers themselves. 

Question: How is the approach that 
the UAW is taking in this campaign 
different from the approaches taken 
in previous campaigns? 

Bob White: Well in previous cam¬ 
paigns, we made a commitment 
through the Canadian UAW Coun¬ 
cil, as we always do, through the 
Canadian Labour Congress, and a 
number of our key people worked in 
the campaign for the candidates. 
This time it is much different. We are 
going to our local union, in-plant 
leadership directly and talking about 
the issues that have affected our 
membership over the past number of 
years. Hopefully, our local union 
leadership will translate that and dis¬ 
cuss those issues with our member¬ 
ship. I think also that our member¬ 
ship because of wage controls and 
what has happened to inflation etc. in 
this country are much more politi¬ 
cally aware and more politically 
knowledgeable than they were prior 
to 1974. 

Question: What are the main issues 
for our members? 

Bob White: Obviously the number 
one issue that we have to be con¬ 
cerned about is wage controls. I be¬ 
lieve that if either of the old-line par¬ 
ties get a majority, we will have wage 
controls after the election, which will 
be much more restrictive than the 
wage controls we have known. Then 
there is the whole question of prices, 
food prices, energy costs, land costs 
and mortgage rates, which are the 
main ingredients of inflation. Of 
course, a subject that really is start¬ 
ing to develop much more than we 
thought is the whole question of the 
survival of universal medical cover¬ 
age. That affects every worker in this 
province. It affects retirees. If we 
don’t make that an issue, then what 


we will have is medical coverage on 
the basis of what you can pay and not 
on the basis of what you need. 
Question: Is a vote for the NDP 
‘‘wasted”? 

Bob White: What we are saying is 
that there are areas where, as far as 
the NDP is concerned, there is a real 
opportunity to elect a number of new 
members. There are other areas 
where we are not going to elect 
members; but what we have to 
understand as trade unionists is that 
we have to protest what has hap¬ 
pened to us as working people in this 
country. The only way to do that is to 
cast a protest vote for the NDP. 
What we are really saying is on Oc¬ 
tober 14, 1976 we had a National Day 
of Protest. If you translate those let¬ 
ters, “NDP”, then we ought to con¬ 
tinue the protest on May 22. 
Question: Do you think a vote for the 
Conservatives is an effective way to 
protest? 

Bob White: No, because if you look 
at the Tory Platform, if you even 
take the issue of wage controls, the 
Tory party were the ones that ini¬ 
tially proposed wage controls, which 
were eventually adopted by the Lib¬ 
erals. If you take a look at the prob¬ 
lem with medical coverage in this 
country, the provinces that are hav¬ 
ing the greatest problem with it are 
the provinces governed by the Con¬ 
servative party. So the Tories are no 
alternative for working people in this 
country. They are just a right-wing of 
the Liberal parly. 

Question: What would we, as union¬ 
ists, be looking for from an NDP 
government? 

Bob White: Well, we would be look¬ 
ing first of all for good political lead¬ 
ership: people who are willing to talk 
about the issues and not deal with a 
lot of goodies that are handed out 
pre-election. We’d be looking for 
them to do something about prices 


that are really causing inflation: food 
prices, energy prices, land costs, 
mortgage rates. Really, what we are 
looking for is good government. We 
might have some disagreements 
down the road with some of the 
policies, but I think that what we're 
looking for is good government and 
good political leadership. 

Question: What does the UAW do 
after May 22 as far as politics go? 
Bob White: We reserve the right as a 


trade union, as we must, to be active 
and criticize any political party be it 
Conservative Liberals or New 
Democratic Party, but we have to 
also have our membership under¬ 
stand that to be involved in politics is 
a job that just doesn’t stop and start 
60 days prior to election day. We 
have to continue to be active, be¬ 
cause legislation is being passed pro- 
vincially and federally affecting all 
our members on an ongoing basis. 















